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U.S. District Court
Southern District of Florida (Miami)
CIVIL DOCKET FOR CASE #: 1:10-cv-23996-AJ

Grimes v. Miami Dade County Date Filed: 11/04/2010
Assigned to: Judge Adalberto Jordan Jury Demand: None
Referred to: Magistrate Judge John J. O'Sullivan Nature of Suit: 445 Civil Rights:
Case in other court: 15th Judicial Circuit in Palm Beach Americans with Disabilities -
County, Florid, Employment
502010CA027142XXXXMBAE Jurisdiction: Federal Question

Cause: 28:1983 Civil Rights
Plaintiff
Annie L. Grimes represented by Annie L. Grimes

12200 NE 6th Avenue

#209

North Miami, F1. 33161

PRO SE
V.
Defendant
Miami Dade County represented by Eric Alberto Roedriguez
William Candella, Assistant County Dade County Attorney's Office
Attorney Metro Dade Center

111 NW 1st Street

Suite 2810

Miami, FL 33128-1993
305-375-1321

Fax: 375-5634

Email: ear2(@miamidade.gov
LEAD ATTORNEY
ATTORNEY TO BE NOTICED

Date Filed # | Docket Text

11/04/2010 1 | COMPLAINT against Miami Dade County. Filing fee $ 350.00. IFP Filed,
filed by Annie L. Grimes. (Attachments: # 1 Civil Cover Sheet)(rgs) (Entered:
11/04/2010)

11/04/2010 2 | Judge Assignment RE: Electronic Complaint to Judge Adalberto Jordan (rgs)
(Entered: 11/04/2010)

11/04/2010 3 | MOTION for Leave to Proceed in forma pauperis by Annie L. Grimes. (rgs)

(Entered: 11/04/2010)

https://ect.flsd.uscourts.gov/cgi-bin/DktRpt.pl7922265561336731-1._942 0-1 527111
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11/15/2010 4 | ORDER granting 3 Motion for Leave to Proceed in forma pauperis. Signed by
Judge Adalberto Jordan on 11/15/10. (mg) (Entered: 11/15/2010)

11/29/2010 5 | MOTION to Appoint Counsel by Annie L. Grimes. Responses due by
12/16/2010 (Is) (Entered: 11/29/2010)

11/29/2010 6 | Summons [ssued as to Miami Dade County. (Is) (Entered: 11/29/2010)

11/29/2010 7 | NOTICE of Filing Documents by Annie L. Grimes (mg) (Entered: 11/29/2010)

12/01/2010 8 | ORDER denying 5 Motion to Appoint Counsel. Signed by Judge Adalberto
Jordan on 12/1/2010. (mel) (Entered: 12/01/2010)

12/07/2010 9 | SUMMONS (Affidavit) Returned Executed by Annie L. Grimes. Miami Dade
County served on 12/6/2010, answer due 12/27/2010. (Is) (Entered:
12/08/2010)

12/27/2010 10 | MOTION to Dismiss 1 Complaint by Miami Dade County. Responses due by
1/13/2011 (Rodriguez, Eric) (Entered: 12/27/2010)

01/06/2011 11 | AMENDED COMPLAINT against Miami Dade County, filed by Annie L.
Grimes.(mg) (Entered: 01/07/2011)

01/06/2011 12 | Summons Issued as to Miami Dade County. (mg) (Entered: 01/07/2011)

01/10/2011 13 | Response to Motion to Dismiss and MOTION to Amend/Correct 1 Complaint
by Annie L. Grimes. Responses due by 1/27/2011 (mg) (Entered: 01/11/2011)

01/21/2011 14 | REPLY to Response to Motion re 13 MOTION to Amend/Correct 1 Complaint
filed by Miami Dade County. (Rodriguez, Eric) (Entered: 01/21/2011)

01/21/2011 15 | RESPONSE in Support re 13 MOTION to Amend/Correct 1 Complaint filed
by Miami Dade County. (Rodriguez, Eric) (Entered: 01/21/2011)

01/25/2011 16 | ORDER denying as moot 10 Motion to Dismiss; granting 13 Motion to
Amend/Correct; All defendants, except Miami-Dade County are dismissed
from this case. Miami-Dade shall respond to the amended complaint by
2/10/11. Signed by Judge Adalberto Jordan on 1/25/11. {mg) (Entered:
01/25/2011)

01/25/2011 Set Answer Due Deadline Per Order 16 : Miami Dade County response due
2/10/2011. (mg) (Entered: 01/25/2011)

01/28/2011 17 | SUMMONS (Affidavit) Returned Executed by Annie L. Grimes. Miami Dade
County served on 1/25/2011, answer due 2/15/2011. (Is) (Entered: 01/28/2011)

02/10/2011 18 | MOTION to Dismiss 11 Amended Complaint by Miami Dade County.
Responses due by 2/28/2011 (Rodriguez, Eric) (Entered: 02/10/2011)

02/18/2011 19 | RESPONSE to Motion re 18 MOTION to Dismiss 11 Amended Complaint
filed by Annie L. Grimes. Replies due by 2/28/2011. (mg) (Entered:
02/18/2011)

02/18/2011 20 | AMENDED COMPLAINT against Miami Dade County, filed by Annie L.

' Grimes.(mg) (Entered: 02/18/2011)

https://ecf.flsd.uscourts.gov/cgi-bin/DktRpt.pl 7922265561336731-L 942 0-1
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REPLY to Response to Motion re 1§ MOTION to Dismiss 11 Amended
Complaint filed by Miami Dade County. (Rodriguez, Eric) (Entered:
02/28/2011)

03/02/2011

Second Amended Complaint due by 3/20/2011. Signed by Judge Adalberto
Jordan on 3/2/2011. (1s) (Entered: 03/02/2011)

03/10/2011

Second AMENDED COMPLAINT against Miami Dade County, filed by
Annie L. Grimes.(mg) (Entered: 03/10/2011)

03/10/2011

RESPONSE/REPLY to 23 Amended Complaint by Annie L. Grimes. (mg)
(Entered: 43/10/2011)

03/22/2011

25

MOTION for Leave to File/Add Third Amended Complaint Letter Issued by
EEOC on March 3, 2011 Rights to Suit by Annie L. Grimes. (Is) (Entered:
03/23/2011)

03/22/2011

26

THIRD AMENDED COMPLAINT against Miami Dade County, filed by
Annie L. Grimes.(Is) (Entered: 03/23/2011)

04/01/2011

28

Case Reassignment of Paired Magistrate Judge pursuant to Administrative
Orders 2010-145 and 2011-18 to Magistrate Judge John J. O'Sullivan.
Magistrate Judge Chris M. McAliley no longer assigned to case. (dm)
(Entered: 04/07/2011)

04/07/2011

RESPONSE in Support re 25 MOTION for Leave to File Third Amended
Complaint filed by Miami Dade County. (Rodriguez, Eric) (Entered:
04/07/2011)

04/11/2011

ORDER granting 25 Motion for Leave to File. The Third Amended Complaint
1s now the operative complaint. Signed by Judge Adalberto Jordan on 4/11/11.
{mg) (Entered: 04/11/2011)

04/25/2011

MOTION to Dismiss 26 Amended Complaint by Miami Dade County.
Responses due by 5/12/2011 (Rodriguez, Eric) (Entered: 04/25/2011)

05/06/2011

RESPONSE to Motion re 30 MOTION to Dismiss 26 Amended Complaint
filed by Annie L. Grimes. Replies due by 5/16/2011. (mg) (Entered:
05/06/2011)

05/16/2011

REPLY to Response to Motion re 30 MOTION to Dismiss 26 Amended
Complaint filed by Miami Dade County. (Rodriguez, Eric) (Entered:
05/16/2011)

https://ecf.flsd.uscourts.gov/cgi-bin/DktRpt.pl?922265561336731-L_942_0-1
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

Case No. 10-23996-CV-Jordan/McAliley

The attached hand-written
document |
has been scanned and is

also available in the
SUPPLEMENTAL
PAPER FILE

L
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(Rev. 10/2002) Complaint

UNITED STATES DISTRICT COURT
Southern District of Florida
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{Rev. 10/2002) Complaint

(Statement of Facts)
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(Rev. 10/2002) Complaint

(Relief request, i.e., State what you want the Court to do or award)

Wherefore, J/ dogecod., 00 [ MIIHLbNS )

~r A T INGS M4 DS CRIMINGow  Acangt v RS/

“The Dode 1 xigs Hrreed a5Tall 2ea] and  Didmues

s8] 0o /2002 T (ouid havse Much Moge,

Signed this (Y dayof N e he O ,20 L0 .

N Nl E ' RI m£5 e R et
Printed or typed name of Filer Signature of Filer
Florida Bar Number E-mail address

Mo S-mavl

Phone Number Facsimile Number
305 592 - 005
Street Address

12200 Ne leaue. #2090  Nmigm! Qnﬁ;'&n%[@l

City, State, Zip Code
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EEOQC Form 5 (1108}

CHARGE OF DISCRIMINATION Charge Presented To: Agency{ies) Charge No(s):

‘This form is affected by the Privacy Act of 1874, See enclosed Privacy Act FEPA
Statement and cther information before compieting this form.
[ X} EEOC 510-2010-05346

and EEQC

State or local Agency, if any

Name (indicate Mr., Ms., Mrs.} Home Phone (incl. Area Code) Date of Birth

Ms. Annie L. Grimes (305) 892-0051 07-22-1849

Street Address City, State and ZIP Code

12200 NE 6th Avenue, #209, Miami, FL 33161

Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency Thal | Believe
Discriminated Against Me or Others. (If more than two, list under FARTICULARS below.)

Mame Ho. Employees, Members Phone No. {inc/lude Area Code)

MIAMI DADE AVIATION DEPARTMENT 500 or More (305) 876-8398

Street Address . City, State and ZIP Code

P.O. Box 025504, Miami, FL 223102

Name No. Emplayees, Members Phone No. {include Area Code}

Sireet Address City, State and ZIP Code

DISCRIMINATION BASED ON (Check appropriate boxfes).) DATE(S) DISCRIMINATICN TOOK PLACE
Earliest Latest

I:I RAGE |:| COLOR D SEX D RELIGION [:I NATIONAL ORIGIN 04-14-2010 08-25-2010

RETALIATION I:I AGE Izl DISABILITY D GENETIC INFORMATION
l:] OTHER (Specify) _ E GONTINUING ACTION

THE PARTICULARS ARE (if addilional paper is needed, attach extra shesi(s}):
| am a person with a disability whao filed previous Title VII and ADEA charges.

| am being retaliated against by being harassed by Bobbie Philips, management, with the threat of being sent
for a “Fit for Duty” exam even though | am working under permanent medical restrictions granted by my
employer at the advice of my treating physician.

| believe | am being discriminated against because of my disability in violation of the Americans With
Disabilities Act of 1990, as amended, and retaliated against in violation of Title Vi of the Civil Rights Act of
1964, as amended, and in violation of the Age Discrimination in Emplcyment Act of 1867, as amended.

t wanl this charge filed with boih the EEOC and the State or local Agency, if any. | NOTARY — When necessary for Stafe and Local Agency Requirements
will advise the agencies if | change my address or phone number and [ will
cooperate fully with them in the processing of my charge in accondance with their

procedures. | swear or affim that | have read the above charge and that it is true to

| deciare under penalty of perjury that the above is true and correct, the best of my knowledge, information and belief.
SIGNATURE OF COMPLAINANT

SURBRSCRIBED AND SWORN TO BEFORE ME THIS DATE
d 7 a@/ 0 {month, day, year)

Date Charging Party Signature
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EEOC Forrn 161 {11/09) U.S8. EQuAL EMPLOYMENT OPPORTUNITY COMMISSION

DismissSAL AND NOTICE OF RIGHTS

To:  Annie L. Grimes From:  Miami District Office
12200 NE 6th Avenue, #209 2 South Biscayne Blvd
Miami, FL 33161 Suite 2700

Miami, FL 33131

I:I On bahalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(a))
EEQC Charge No. EEOC Representative Telephone No.
Dennis Kendrick,
846-2009-02802 Investigator (305) 808-1807

THE EEQC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facis alieged in the charge fail to state a claim under any of the statutes enforced by the EEQC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.
Your charge was not timely filed with EEQC:; in other words, you waited oo long after the date(s) of the alleged

discrimination to file your charge

The EEOC issues the following determination; Based upon its investigation, the EEQC is unable to'conc!ude that the
information obtained establishes violations of the statutes, This does not centify that the respondent is in compliance with
the statutes. No finding is made as fo any other issues that might be constried as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair emp!byment practices agency that investigated this charge.

UL X0000

Other (briafly state)

- NOTICE OF SUIT RIGHTS -
{See the additional information attached to this form.)

Title VI, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age -
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you,
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must he filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
tost. (The tire limit for filing suit based on a claim under state faw may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years}
before you file suit may not be collectible. .

On behglf of the Commission AUG 11 zmn
Enclosures(s) Delner Franklin-Thom (Date Mailad)

Acting District Direct

e Wilitam Candelia, Assistant County Attorney
MIAMI DADE COUNTY
111 N.W. First St., Suite 2610
Miami, FL 33128




. "\{ ra e e e —
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- ‘FEUC Form 5 (5/01) - ' ; - :
B C:3ARGE OF DISCR|M1NATION T Charge Presented To: 1 ; Agency(ies) Liiarge No(s):
This form is :frected by the Privacy Act of 1574. See enclosed Prive {/ Act - [:I FEPA i -
Statetient and other information before completing this lorm. : '
i EECC 846-2009-02802
' . §
- — ;. and EEOC
L L State )r iocal Agency, if any ¥
Name (indicate Mr., Ms., itrs.) o Home Phone (incl: fea Code)
Ms. Annie L. Griines : (305) 892:$051
Streef Address : . Lity, State and ZIP Code }
12200 Ne 6th Avenue, #209, Miami, FL 33161 | .- ,
= : ]
I
N

Named is the Employer, Labor Organization, Employment Agency, Ap:‘enticeship Committae, or State or Local Govern “ent Agency That | Believe
| Discriminated Against Me or Others. (If more than two, list under PAR: {oULARS below.) ;

Name R No. Employess, Mer] s~ | Phone No. fineiode Area Code)
J MIAMI DADE CQUNTY AVIATION: _ , P . 500 or Mg ; {305} 876-7300
;;!:';'_&_ i 2 G "-9-"?'4{ o - " - I d : i By T L O ST rd P 7‘_‘ ) i
B H H ot e < R E T
P.O. Box 692074, Miami, FL 33159 N - AT
L ; - . -
Name ' . No. Employees, Mamiors Phone No. (include Area Code)
SteetAddress ) Cily, State z;_nd ZIP Code-
DISCRIMINATION BASED ON (Check appropriate box{es).) ' " | DATE(S)G:3ERIMINATION TOOK PLACE

Esiligst : Latest

l:l RACE COLOR D SEX L__' RELIG{?N{ I:' NATIONAL ORIGIN - 04-15-2008 10-24-2008

RETALII\TIdN [:I AGE D DISABILITY D OTHER (Specity below.)

D CONTINUING ACTION

THE PARTICULARS ARZ (If additional paper is needed, aftach extrs sheel(s}}: i

I a person who participated in an activity protected by Title Viiawhen ! filed a previous cilarge against Miami
Dade County Aviation and resolved the issue by withdrawing my charge and signing a ettlement agreement.

in retaliation, { was demoted from my work duties j')ith the computer and assigned to vg;’:rk as a clerk,

L IERGEE A e AL B T ,Ii%i&f‘ "3':‘3‘._5 ‘- Dl K
"1 bdiieve }ariw seing retaliated against in violatior™, itle VI of the Civil Rights Act of 7 44, as amended.
: Y Y (2 D T -
1 . _m
4 N
i 1
i e : Z
'.‘:' ! ‘.‘
F want this charge filed \ith both the EEOC and the Stale or focal Agengy, itany. | NQTARY ~ When necessary for State and Local Agency Requirements

will ad_vlsa the agencies if | change my address or phone number and | will woperate
fully with them in the processing of my charge in accordance with their procudures.

1

_ | swear or affirm thal | have read the above charge and that it is frue to
f declare under penatfy-of parjury that the abova fs true and carrect. the best of my knowledga, informatés and belief,

/’ SIGNATURE OF COMPLAINANT

+
s Z—1+—BUBSCRIBED AND SWORN TO BEFCRE ME THIS DATE

Oct 24, 2008 (month, day.-yean

Date Chargqing Party Signature
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Grimes, Annie (Aviation)

From: Grimes, Annie (Aviation)

Sent: Thursday, October 28, 2010 11:24 AM

To: Fernandez, Diosdado J. (Aviation)

Cc: Eiroa, Antonio M. (Aviation); Edwards, Michael (HR); Jones-Wilfork, Bobbie (Aviation)
Subject: Annie Employment file

Joe! Please provided me with copies of everything in my employment fold, as you show me on Monday
October 25, 2010 information that 1 had never seen or signed neither did | put my initial.
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Effective January 01, 2010

s1AME INFTERNATIDNAL AIRPORT

Interoffice Mail

Annie Grimes
Office Support Specialist 2

Commerclal Afrpori:
Miam! International Alrpent
Ceneral Aviation Alrports: Dear Ms. Grimes:
Dade-Colkier Training & Transition

We have received the Certification of Health Care P
medical condition. Your doctor states you may

freatments once every three weeks, and when your m
(twice every four to six
may reduce your work

Homestead Generat
Kendall-Tamiami Executive
Opaocka Executive

In accordance with the Family and Me
you intermitient leave, for the condition(s) certified
total of 12 weeks of FMLA leave per calendar
designated as Family and Medical Leave wi
FMLA eniitlement.

oyees needing
days notice for extenu
doctor's appointments

10n.

Piease be reminded emp!
jeast 30 days noftice, two
reason (freatments, therapy,
as not to unduly disrupt the employer's opera
unforeseeable {e.9. transport daughter fo

months lasting five to ten days). Your me
schedule to half days from 1/1 072010

3

11/04/2010 Page 9 of 16

Miami-Dade Aviation Department
P.O. Box (25504

Miami, Florida 33102-5504

T 305-876-7000 F 305-876-0948
www.miami-airport.com

miamidade.gov

rovider form regarding your
be absent from work for
edical condition flares-up

dical treatments
-6/10/2010.

dical Leave Act (FMLA), we have granted
by the attending physician. A
year is granted. All leave
il be subtracted from your 2010

intermittent leave for foreseeable (at
ating circumstances) medical
} must schedule the {eave s0
If you are absent due fo an
the emergency raom) medical

reason, you may he required to submit medical documentation.

Furthermore, please noté on your le
«Sick family — (SF)” and the reasoi
when you take time off, due {o your
reason stated is certified by the treating physici
reason Is not certified by the treating physician,
your absence as annual, holiday, unauthorize
aceruals. This will help us in calculating your
records will be accurately reflected.

(e.g. treatmen
medical conditi
an. If

While you are on intermitient leave, you may be required to produce

status report.

if your status changes, you are expecte
Please be advised that you may be requir
needed.

Attached is a Fact sheet
and responsibilities under

any questions, please contact me at 305-876-7821.

ncerely,

M_,,/

haron Weekes
Personnel Specialist 3

Aftachment: Employee Rights and Responsibilities

Kelly Flores wio attachment;
Medical File i

' gd ) e Vg, g 1
LI PR BEE

[

ave slip in the comments/reason
ts, physical therapy,
on. Please make sure the
no reason is stated or the
the PAR coordinator may code
d or other available leave
leave usage an

d to keep the De
ed to submit medical recertification if

A oA
Pkt

s section

eic.)

d the payvoll

a medical

partment informed.

from the Department of Labot explaining your rights
the Family and Medical Leave

Act. Should you have

e

Fe e N A o e I :

b d Ars U
()
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Grimes, Annie (Aviation)

From: Weekes, Sharon (Aviation)
Sent: Monday, May 17, 2010 7:53 PM
To: Grimes, Annie {Aviation)
Subject: medical restrictions

The Facilities Maintenance division can accommodate your medical restrictions within your normal job duties.
This includes filing as a part of your job functions using those cabinet draws that can be reached without

bending.

Please call me if you have any questions. Thanks.

Shaxon Weekes

Personnel Specialist 3

Miami Dade Aviation Department
P.O. Box #025504

Miami, Florida 33102-5504
Phone: 305-876-7821

Fax: 305-876-0514

sweekes@miami-airport.com

“Delivering Excellence Buery Day”
Medical information is confidential and exempt from public disclosure under Chapter 119 of the Florida Statutes.

*IMPORTANT NOTICE**

The Miami-Dade County Aviation Department is a public agency subject to Chapter 119 of the Florida Statues concerning public records. E-mail messages are
covered under such Jaws and thus subject to disclosure. All e-mail sent and received is captured by our server and kept as a public record.
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Grimes, Annie (Aviation)

From: Weekes, Sharon (Aviation)
Sent: Monday, May 03, 2010 5:36 PM
To: Grimes, Annie (Aviation)
Subject: permanent medical restrictions
Annie,

These are your permanent medical restrictions as advised by your treating physician.

Emplovee has the following permanent medical conditions: no bending, squatting, crawling, climbing,
reaching above shoulder level, work involving unprotected heights, work around moving machinery,
be exposed to marked changes in femperature and humidity, drive automotfive equipment, be
exposed to fumes and gases. No lifting or carrying over 10 pounds. No standing or walking for more
than 1 hour in an eight hour day. Employee can sit continuous for 4 hrs without interruptions in an 8

hour work day.

If you have any questions or concerns about the above medical restrictions, please consult your doctor. | will
be back in the office 5/10/2010.

Fharon Weekes

Personnel Specialist 3

Miami Dade Aviation Department
P.O. Box #025504

Miami, Florida 33102-5504
Phone: 305-876-7821

Fax: 305-876-0514

sweekes@®miami-airport.com

“Delivering Excellence Bvery Day”
Medical information is confidential and exempt from public disclosure under Chapter 119 of the Florida Statutes.

**IMPORTANT NOTICE™

The Miami-Dade County Aviation Department is a public agency subject to Chapter 118 of the Florida Statues concerning public records. E-mail messages are
covered under such laws and thus subject to disclosure. All e-mail sent and received is captured by our server and kept as a public record.
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Grimes, Annie (Aviation)

From: Jose, Carlos (Aviation)

Sent: Monday, August 02, 2010 2:01 PM

To: Jose, Carlos (Aviation)

Subject: Meeting W/ Aviation Direclor - Jose Abreu

Please be advised that your presence is required by the Director’s Office tomorrow, Tuesday, August 3" 2010 at 3:00
pm for a mandatory meeting in the North Terminal Auditorium. Make any necessary arrangements to reschedule all
conflicting meetings.

Reply to confirm receipt of this emait.
Thank you.

Carlos E. Jose
Assistant Director
Facilities Management Division

Miami-Dade Aviation Department
P.O. Box 022504

Miami, Florida 33102-5504
Office: 305-876-8398 or 7095
Cell: 786-228-5256

Fax: 306-876-0601
cjose@miami-airpert.com

"Delivering Excellence Every Day”

Miami-Dade County is a public eniity subject i¢ Chapter 118 of the Florida Statutes concerning pubiic records. E-matl
messages are covered under such laws and thus subject to disclosure.
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Hurnan Resources

Director's Office

117 NW 1st Street ¢ Suite 2110
Miami, Florida 33128-1907

MIAMI-DADE

COUNTY T 305.375-1589 F 305-375-2459

Carlos Alvarez, Mayor miamidade.gov

October 12, 2010

Ms. Annie Grimes
12200 NE 8 Avenue #209
North Miami, FL. 33161

Dear Ms. Grimes:

As a result of the difficult fiscal challenges Miami-Dade County is experiencing, some depariments have fo
reduce staff and eliminate positions. Due to these staffing reductions, we regret to inform you that your position
has been impacted.

We reviewed your personnel records and confirmed that you do not have sufficient classified service rights to
exercise af this time for any County position. Therefore, your last day of County service will be on November 1,
2010. However, if you wish, you may remain in active status for ten additional working days using your accrued
annuai and holiday leave or leave without pay as you complete your transition, Since you have previously
eamed classified service rights, your name will be placed on a Recall List for a period of two years.

Though we have very fimited job openings at this time, we encourage you to visit the County’s jobs website at
www.miamidade.gov/iobs, for any available positions for which you can apply. Piease note that for the next two
years after separation from the County, you will be able to apply for “County Only” jobs through the jobs website.
In addition, please consider registering with South Florida Workforce, Florida's official onfine job-matching
service, at hitp://www.southfloridaworkforce.com/w/EFMprocess.him!, for job search and other employment
support services.

Most importantly, we urge you to visit the Human Resources website which provides a wealth of information,
including an employee transition guide to resources, to assist you through this difficult period. The complete
guide is available on the County's website at http:/fwww.miamidade.gov/Assistance/assistance home.asp. If
you have any questions regarding the transition process th at cannot be answered by your Departmental
Personnel Representative (DPR), please call Human Resources at 305-375-3346.

We sincerely appreciate your contributions io the County and its residents and we wish you the best in your
future career endeavors.

Sincerely,
Angela Maher, Director
Human Resources

c: Releasing Department Director - 063
Central Employment Files
RCTD - Files
Bargaining Unit Representative - G
ID# 138677

LO2: TAO9
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Miami District Office One Biscayne Tower
2 South Biscayne Blvd, Suite 2700
Miami FL, 33131
PH (305) 536-4476
TTY (305) 536-5721
FAX (305) 530-6121

Annie Grimes Charging Parly
12200 N.E. 6th Avenue, # 209
North Miami, FLL 33161

Ivitami Dade Housing Agency ' " Respondent
¢/o William X. Candela, Esq.

111 N.W. 1st Street

Suite 2810

Miami, FL 33128

Re:  EEOC Charge No. 150-A2-03043
Annie Grimes v. Miami Dade Housing Agency

Please find enclosed the fully executed settlement agreement in the above matter. We thank
you for participating in our alternative dispute resolution program.

This settlement agreement closes EEOC’s processing of EEOC Charge No. 150-A2-03043. If
you have any questions or concerns, please feel free to contact me.

Sincerely,

MQ) ) August 29, 2002
Giibert Carrilio Dat
ADR Coordinator

(305) 536-4476

GC/nem
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SETTLEMENT AGREEMENT
CHARGE NUMBER: 150 A2 03043
CHARGING PARTY: Annie Grimes
RESPONDENT: Miami Dade Housing Agency

1. In exchange for the promises made by Miami Dade Housing Agency pursuant to Charge
Number 150 A2 03043, Annie Grimes agrees not to institute a law suit under Title VII of the -
Civil Rights Act of 1964, as amended, based on EEOC Charge Number 150 A2 03043,

2. Further we agree that submission of this agreement to EEOC will constitute a request for
closure of EEQC Charge Number 150 A2 03043,

3. It is understood that this agreement does not constitute an admission by Respondent of any
violation of Title VII.

4. Respondent agrees that there shall be no discrimination or retaliation of any kind against any
person because of opposition to any practice deemed illegal under Title V11, as a result of filing
this charge, or for giving testimony, assistance or participating in any manner in an investigation,
proceeding or a hearing under the aforementioned Act. .

5. This document constitutes a final and complete statement of the agreement between the
parties.

6. The parties agree that the EEOC is authorized to investigate compliance with this agreement
and that this agreement may be specifically enforced in court by the EEOC or the parties and
may be used as evidence in a subsequent proceeding in which a breach of this agreement is
alleged.

7. As evidence of a good faith effort to resolve EEOC Charge Number 150 AZ 03043,
Respondent offers and Charging Party accepts the following proposal of settlement;

| Rabpond@rur agrees do Pey Hoe C"’“’“S‘“ﬁ
?cud—ﬁ a lump sum oF * \SDQQO\;‘C\
,Res’?cr\_o\‘-e*)\" O_c:s(‘e?s ‘-\-o Gf\\j _?f'o LA S -y
MLuce Yra \ﬂ‘b\f—rs D-q redkcence ;-"-'7\ &
?;\ S ec‘l‘;w'c 8v\x$lb\ie fs.(:\)(e.-s\:ea“*\\l‘f:—v '
iy o ontact Madeline

o
enRlogprs SV e B oy

O\ odfe\ier. Responde
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From: Houslonlaw <houstonlaw@aol.com»
To: gandgdemp@hotmail.com
Date: Mon, Nov 1, 2010 8:17 am

Dear Ms. Grimes,

‘Fhank you for coming to see me last week. After discussing your case with the other lawyers in my office, we
have concluded that due to the many EEOC charges and the long history, the government employer, the only
way we could represent you is on an hourly rate basis, with an initial deposit of $7500. If you get us the deposit
of $7500, we can open a file and get right to work for you

Bruce Coane
305-538-6800

1ofi 11/1/2010 3:24 AM
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

Case No. pqy- 2239900 - ordan

The attached hand-written
document |
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

¥ [ Miami District Office One Biscayne Tower
DL 2 South Biscayne Blvd, Suite 2700
Miami FL, 33131

PH (305) 536-4476
TTY (305) 536-5721

FAX (305) 530-6121

Annie Grimes Charging Party
12200 N.E. 6th Avenue, # 209
North Miami, FL 33161

Miami Dade Housing Agency " "Respondent
c/o William X. Candela, Esq. '

111 N.W. Lst Street

Suite 2810

Miami, FL 33128

Re: EEOC Charge No. 150-A2-03043
Annie Grimes v. Miami Dade Housing Agency

Please find enclosed the fully executed settlement agreement in the above matter. We thank
you for participating in our alternative dispute resolution program.

This settlement agreement closes EEOC’s processing of EEOC Charge No. 150-A2-03043. If
you have any questions or concerns, please feel free to contact me.

Sincerely,

‘ ; Aupgust 29, 2002
Gilbert Carrillo . Dat 5
ADR Coordinator '

(305) 536-4476

GC/nem
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]

SETTLEMENT AGREEMENT
CHARGE NUMBER: 150 A2 03043
CHARGING PARTY: Annie Grimes
RESPONDENT: Miami Dade Housing Agency

1. In exchange for the promises made by Miami Dade Housing Agency pursuant to Charge
Number 150 A2 03043, Annie Grimes agrees not to institute a law suit under Title VH of the
Civil Rights Act of 1964, as amended, based on EEOC Charge Number 150 A2 03043.

2. Further we agree that submission of this agreement to EEOC will constitute a request for
closure of EEOC Charge Number 150 A2 03043.

3. It is understood that this agreement does not constitute an admission by Respondent of any
violation of Title VIL.

4. Respondent agrees that there shall be no discrimination or retaliation of any kind against any
person because of opposition to any practice deemed illegal under Title VII, as a result of filing
this charge, or for giving testimony, assistance or participating in any manner in an investigation,
proceeding or a hearing under the aforementioned Act.

5. This document constitutes a final and complete statement of the agreement hetween the
parties.

6. The parties agree that the EEOC is authorized to investigate compliance with this agreement
and that this agreement may be specifically enforced in court by the EEOC or the parties and
may be used as evidence in a subsequent proceeding in which a breach of this agreement is
alleged.

7. As evidence of a good faith effori to resolve EEOC Charge Number 150 AZ 03043,
Respondent offers and Charging Party accepts the following proposal of settlement:

_Rabpond@rd- aqre es o Py Hoe Qk‘""ﬁ““ﬁ
?a.dn,‘ a lump sum of * \sw'QQ-‘ | .
h\_o 5(\\ '\brod\c\-c_, W
/‘P\e, S’\‘lar\c\r%ﬁ\— AR C e s pa 1'/
YLuee rall \-e,Jvlfcrs ok rederence 3‘—9 L
- ?é’;s‘)ecl‘:—we 8W\O\ie f&..(P(e;s?e Q“'\-\I‘(—'

Gd \-\ﬂf..
f@\b\ga.rs &\\»MG-\ apniact M :\ _

C \odﬁe\'\(( /\‘{L’S‘?of\de vc\— w VW (\r\
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Annie Grimes v, Miami Dade Housing Agency
Charge No.150 A2 03043

Page2of 2 u»_\ﬁ
—?ga. L ALY Yo Q\erca\nel ?M\'*-) \.o { e 1
\6 3&.4_45 D‘p = €1%h\v\_3 o rQ- A C}_% Cacd S I

(AL Y. ézh 92/ 200),
Miami Dade Housing Agency Date |
M*Z — 2 L&—-,/ OL(20 /2005 |

e Grimes Date

In reliance on the promises made in paragraphs 1 through 7 above, EEOC agrees to
terminate its investigation and to not use the above referenced charge as a jurisdictional basis for
a civil action under Title VII of the Civil Rights Act of 1964, as amended. EEOC does not
waive or in any manner limit its right to investigate or seek relief in any other charge including,
but not limited to, a charge filed by a member of the Commission against the Respondent.

On Behaif of the Commission:

(DR spofen

Federico Costales, District Dl:e or Date
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US. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

mm;:EW4 _ _
.!254-.4 Ceblfrme. - -

NEGOTIATED SETTLEMENT AGRREMENT

The following agreement refers to Charge No: 150-— -03910 on
file with the Fqual Employment Opportunity Commission (EEOQC)
wnder Tille VITI of the Civil! Rights Act of 1%64, ano amended.

Tn exchange for satiafactory fulfillment by Respondent of
the promises contained in paragraph (3} of Lhis Agreement,
the Charging Party Agrees not to institute a lawsuit wilh
respect to Lhie above referenced chavge.

In exchange for tho promises of Anuiv Grimes (Charging Party)
contained in paragraph (2} of this Agreemenl, Miami Dade

HBeouzing Agency (Hespondent) agrees to:

A) Expunge «all off the negative references from the
parsonnel records of the Charging Parly. This also
refers tTo ePntries contained within the Respondent’a
compuler data base,

B) Agsist and Guide the Charging Party in applying for other
positiong. The Respondent will make available a contact
person ta assist the Charging Party. Ms. Lilian

- Permandez, a Representative of the Miami-Dade County
Employee Relations Department, or successors, will assist
the Charging Party.

I{ iy understood that this Agreement does nat congtitute an
admission by the Respondent of any vialation of Title VII of
the Civil Rights Rct of 1964.

The Respondent agrees to provide written notice tu the
Director of the Miami Digtrict Office within 10 days of
satisfying each obligation specitied at paragraph {3) of this
Agrecment. '

The parties agrea that this Agreement may be spucifically
znforced in court and may be used as evidence in a asubsequent
proceeding in which any of the parties allege a breach of this
Agraeement, )

Miawmi District Office One Bicesyne Tower
. 2 Sauth Biscayne Rbvd, Suiw 2700

Minui, FL. 33131

(305) 5164431

RE@EEWE Ty Gon seemy

LI
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page two
charge no. L150-2004-04910

Respondent Date.

0% /17/. ;anocp

Nata

Charging fdarty

7. In rellapes on the promises made in paragraphs () and (3%,
{5) and (6) EBEOC agrees to Lermluale the investigation which
it has begun and not to use the abave reforenced charge as the
jurisdictional hasis for a eivil acticn under Titla VII of the

- civil Rights hct. EEQU does not waive or in any manner limit
its right %o process or seek raliefl in any other charge or
investigation including but not limited to, a charye [lled by
a member of the Commission against the Respondent.

on alt ot tha fifomgission:
. Lau_ . Oa_

pate . I/ﬁ«/Federico Costales Zy
< pDistrict Uirecrox

—
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FROM
THE DESK OF

Kelly Flores

‘Zbc{ay,I will seize each opportumty y and use it fo the fu[[est

Louis Armstrong

DATE: 8/18/05

SUBJECT: A .Grimes Eval. (Please see attached documenty(s).
TO:

& Miguel Estevill
& Neil Wyatt
& Daniel Douglass

ACTION:
O Follow-up by
X Prepaie Response
[0 Review & Comment
[0 Please see me

] Other
%
COMMENT:

Further elaboration on your sections are needed, please
provide written respond by c.o.b., Tuesday, August 23, 2005.
Thanks.

. Miami-DADE AVIATII:IN DEPARTMENT + P, an 5920‘75 AMF‘ s MIAMI, FLARIDA 33159

: PHEINE 308.876.7000
- wwwmlaml-alrport com.

MIAMm )
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e MIAMI-DADE COUNTY

' EMPLOYEE PERFORMANCE EVALUATION

/INSTRUCTIONS ON BACK OF SECOND PAGE)
01/G3/72005 07/03/2005. :
L C63~14-031 (Nmay * Period Covered

Name — SRINESce supp SPECT 2T 267 864463
NMERIT ) i From "M’o—l ay  ¥r To 'HQ—I'DE—J“VF“
Classificati’ 'PROBATIONAL PROB PP: 26 g Ends Secial Security Number
MIAMI-DADE AVIATION DEPARTMENT 3
MAINTENANCE WAREHSES -
Departmen Unit

_TC PERSCNNEL B”'”::
REASON FOR REVIEW
[J Merit Raise [J Status Change [J Annual Review O Other [l Due Back to Personnel Section by

005 bec ces19/2005

Raters: It is understood that the importance of each category will vary with job classification and department. Explain your rating in terms
of performance in each category. Mark the appropriate box. Use additional sheets if necessary.

1. QUANTITY OF WORK. Includes amount of work performed.

RATING: {0 Unsatisfactory Needs Improvement 1 Satisfactory - O Above Satisfactory [} Qutstanding
Explain Why:

. 2. QUALITY OF WORK: Includes accuracy, achievement of objectives; effectiveness, |n|t1atwe and resourcefulness and neatness
of work product. .

RATING: 0 Unsalisfaci,tory E}’i\leeds Improvement [] Satisfactory [0 Above Satisfactory 0 Qutstanding
Explain Why: °

g

3. WORK HABITS Inciudes attendance, observation of work hours, completion of work on schedule, compliance with rules, policies,
and directives, saféty practice and use, of tools and equipment.

r

RATING: 3 Unsatisfactory E}"Needs Improvement {J Satisfactory {1 Above Satisfactory £ Quistanding
Explain Why:

4. INTERPERSONAL SKIL].S:iIncludes participation-and tearhwark; contribution to unit morale; working cooperatively with the
pubiic, peers, and subord?inates; and ac,cé'pting advice and counseling from superiors.

A .
.- BRATING: [ Unsatisfactory qfﬂeeds Improvement O Satisfactory O Above Satisfactory O Gutstanding
~. *Explain Why:

108.01-6 499 . .
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.

RATER’S OVERALL EVALUATION — Only one rating factor to be checked.

00 Unsatisfactory: : Performance is inadequate and must be corrected.
flr\leeds Improvement: Performarice does nol fully meet job requirements as indicated below. -+
[ satisfactory: - - . .. Employee is performing as required and expected in a satisfactory manner.
O Above Satisfactory: Performance. surpasses job requirements. - 7 . e
O Outstanding: - Consistently conspicuous, distinguished: performance. Employee displays initiative and creat:wty
Employee has substantially enhanced departmental efficiency and/or eﬁ.ectlveness
If an employee is eligible for a merit increase, check following: . O Granted o Deferred, reevaluate in months
- If an employee is eiigible for permanent status, check following: [J Granted {1 Denied O Extended months

. with the Employee’s written permission. {Attached) {Probalionary period may not be extended beyond one year.) -

WAYS THE EMPLOYEE CAN OR MUST IMPROVE PERFORMANCE: (If overail rating is Needs Improvement or Unsatlsfactory. awritten
plan of action for improvement must be included in this section. Optional if Satisfactory or better}.

.. ‘This report is based on my observations, knowledge of employee's performance and review of applicable information, it represents my best
judgment of the employee’s performance

AL .
RATER'S SIGNATURE 2250 e [ «‘ff DATE /< f /s
Prirt Name IS S {,{,"’-}y‘f :"r ‘ TITLE E;:«l '_..f-?-'f;
f have reviewed this report and discussed it with the rater. It represents an accurate appraisal of the employee’ s performance in accordance
with Administrative Order, | coneur | in the;recommendatlon if any, as to merit raise and/or permanent status. s -
REVIEWER'S SIGNATURE ‘-—-_w L / Gewe e _DATE A e
Print Name: TITLE

I acknowledge that [ received a copy of this evaluation. | have had an opportunity tc discuss it with my supervisor. In signing the evaluation,
I do not necessarily agree with the conclusions. | understand that | may write my comments below or on another sheet of paper.

A permanent employee who has received an overall evaluation of “'Unsatisfactory” ot “Needs Improvement,” must first request a review
of the Performance Evaluation by the Department Director within ten {10) calendar days. If the decision of the Director is not acceptable to
the employee, the employee may continue the appeal within ten (10) calendar days after receipt of the Director’s decision by making a request
in writing to the Personnel Division Director, of the Employee Relations Depariment. .

| have read and understand the above appeal process.

EMPLOYEE COMMENTS:;

EMPLOYEE'S SIGNATURE =™~ " o : ' ' S DATE: &
108.01-6A 2/9)

DISTR[BUTION: White copy to employee — Green copy to Personnel — Yellow copy to departmental personnel office — Blue copy to reviewer.
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MIAMI-DADE COUNTY

EMPLOYEE PERFORMANCE EVALUATION

Annie Grimes, OSSl| . Period Covered
SSH# XXX-XX-4462 . ~ From 01/03/2005 — 07/03/2005

When Annie was first assigned to this section she had experience several difficulties in the
areas of properly following directions and satisfactorily completing work assignments. Her
tendencies were not to follow directions on how to properly close out open work orders,
instead She would question other staff members repeatedily on the processes while not
following basic instructions given to her by the Clerk 3 or her Supervisors. Her inability to
properly follow instructions resulted in her low productivity. Annie is also reluctant to
perform various other clerical duties such as data entry on spreadsheets. Annie has shown
improvement in these areas however continued progress is required.

During the first several months of this rating period Annie’s accuracy was below the
acceptable standards; she was experiencing difficulties in interrupting information on
trouble call log sheets creating duplicate work orders while in the process of her
assignment to open work orders, input pertinent data and then close the work order. This

was in part entirely her fault, however she should have been more attentive towards her
‘work. This has inhibited her ability to achieve her objective of timely and accurate close

out of work orders. Annie again made improvement in this area. ~ — B

During this rating period Annie has always arrived to work well before her scheduled
start time and has only one unscheduled leave occurrence. Annie is aware of her break
times and generally works well within the preseribed times. Annie had difficulties in
completing her assignments within a reasonable time, this was due to a large extent to
her lack of keeping notes on instructions she was given to reference when she was
having difficulties. Annie has also made improvement in her effectiveness in the
closing out of work orders from various shops without the same difficulties she had -

originally experienced.
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MIAMI-DADE COUNTY
. EMPLOYEE PERFORMANCE EVALUATION

Annie Grimes, OSSH Pertod Covered
SS# XXX-XX-4462 . From 01/03/2005 — 07/03/2005
ARG

Annie has had difficulties with interactions within the group; she tends to want to do
things based on her previous experience, which may not be consistent with current
practices of the unit. Attimes she is less than cooperative and has had difficulties

working with other members of the work group. This diminishes the groups’ moral.

Towards the latter part of this rating period Annie has made improvements in her
performance, to a large extent most of her difficulties were due to her lack of understanding
of the system and inability to consistently follow instructions and procedures specifically
with the processing of work orders. Currently she is capable of working independently
through the process with few exceptions. Annie needs to continue to focus on the various
nomenclature used by the various shops for continued improvement and work on following
oral instructions. Annie should enroll in various computer courses offered by the

Department to enhance her skills.
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Employee: Annie Grimes Date: 2/8/05
Job classification: OSS2
Subject: Probation Progress Report

Areas where performance is satisfactory ;

You have perfect attendance and observe rules regarding observance of break times and lunch time to
the letter.

You are responsible with your supplies and equipment, and keep your office locked when you are away
and, the keys and items you are responsible for secured.

You have begun to develop basic work order processing skills. You are able to open and close work
orders and to check open work order screens to identify work orders by trade, priority, and date. You are
able to print work orders remotely and to screen print at your desk and you are able to distribute work
orders by trade code to the appropriate shop supervisor.

You have been able to make copies using the copy machine and to send and receive faxes.

You have been able to collect, copy, and file time and attendance reports and deliver them to payroll,
and yon have been able to receive paychecks for vur section and distribute them to the appropriate

supervisors.

Areas needing improvement;

Computer skills:

¢ You need to develop basic Microsoft Qutlook skills, You must learn to send and receive - mail
with attachments, to file mail under folders, and to cut and past work orders and photos into ¢-mail.
You must also Jearn how to save documents sent to you using the save-as function rather than the
cut and past function. You must also learn to use spell check. You have expressed that e-mail is new
to you and that you have not had other than limited e-mail exposure in previous jobs. You have
experienced difficulty in getting your account started, and in organizing your screen. You are not
yet familiar with preview options, filter options and how to negotiate from one function to another.
Training has been provided to you as well as access to e-training. In addition you have been shown
liow to use the help function, and to request help by dialing the info systems help desk at extension
5900. You need to read and comprehend e-mail instructions completely before giving information
to others.

*  You need to learn to open and create documents in Microsoft excel and to update information in

spreadsheets provided to you in this format. You have expressed that you have very limited
expenence with excel in your previous jobs and have been resistant to learning these skills. Since
January 7" you have been provided access to E-training in excel as well as a suite of related topics.-
As of this date you have not been able to complete excel documents with required proficiency. As
confirmed in your meeting with Chief of Administration Kelly Flores on 1/28/05 afier your
complaints to MDAD personnel about work tasks given to you, it is your responsibility to learn
excel and other skills particular to required duties, even though they may mot have been specifically

.mentioned in the initial job posting.

*  You need to improve your skills in Microsoft word. Tables created and used must be transferable
without corrapting and must use standard business formatting and recommended practices. You
must use headers and footers when requested and align and wrap text in readable columns and rows.
You must learn to use shadings, highlighting and desired fonts. You must also learn to use spell
check and grammar check to replace misspelled text and to make corrections. You must develop an
electronic filing system that enables you to find saved documents in a timely manner and a system
for naming documents. You must learn to use the file save-as function to modify documents and
preserve them in different versions and drafis. You must refrain from overuse and inappropriate use
of Microsoft Draw to make tables and the unnecessary insertion of clip art and symbols instead of
standard text elements.
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You need to continue to gain knowledge in work order processing including the use of the clone
function, how to re-open closed work orders, how to properly close re-opened work orders. You
must become familiar with special category codes, PM work orders, and the inventory and query
functions.

You must learn to use resources provided to you and to interact patiently and persistently with those
whose task it is to provide you compnter assistance. This includes the ability to use help functions
loaded in computer programs, access technical assistance available at extension 5900, the ability to
discuss and work through work order processing functions with programmers from info systems and
maintenance planners, and your supervisor, and the ability to utilize the e-training function, During
the 1™ six weeks of the rating period you have had difficulty in understanding verbal instructions
given in person, directions given over the phone from these sources, and wriltent instructions given
via e-mail. Your supervisor has had to sit at your computer and show you repeatedly how to
perform basic functions such as log on, how to open a file, how to enter data, etc. In addition you
have disrupted work of others by constantly calling them to come to your office and show you how

to do things.

Filing and Clerical Skills:

You must develop the ability to file documents and forms using prescribed methods so that you and
your supervisor can find filed items when you are not available to provide them.

You must be able to implement and continue a system of purging old files.

You must utilize the existing follow-up regimen on work orders, requisitions, stock item requests,
and correspondence and be able to translate follow up information compiled from files into new and
/ or existing reports after initial instruction. You must make copies of items while they are in transit.
You must be able to track and follow-up on documents requiring authorization at various levels
such as overtime requests, requests for checks, invoices, training requests, GBR projects, etc.

You must take notes when instructions are given to you in order to remember clearly what has been
said. You have had difficulty in understanding instructions and have repeatedly asked the same
questions or variations of the same question. When you have been fold to write down notes you
have resisted.

You must develop basic computational skills. You have been unable to sort basic numerical data
and place it in a table form manually or by using the computer.

You must become familiar with the Department’s ISO 14001 initiative and your role in complying
with the procedures related to environmental responsiveness.

You must organize your activities to avoid constant disruption and switching from task to task. For
instance, items to be copied can in most cases be placed in a folder and accomplished in a single trip
to the copy machine once per day. Time for compiling information for reports has been prescribed
and specific hours can be designated for that activity. E-mails and phone messages can be answered
within time frames agreed to by your supervisor, etc. Time can be set aside for training and review
of the days wotk. Instead, you have shown a tendency to jump from task to task as the phone rings,
the item comes to your in-box. Take notes and save questions for a designated time and avoid
disrupting others every few minutes to answer questions that pop into your head.

Interpersonal skills:

I encourage you to focus on the task at hand when performing your duties and receiving training.
You have shown a tendency for your attention to wander and get off track during training sessions
and discuss news items, personal beliefs, or unrelated topics. When directions are given
acknowledge that you heard & understand what is expected of you.

When you have concerns or issues that you do not care to discuss with your supervisor go through
the chain of command to get resolution within the Division. You have been infroduced to the
Imterim Chief of Facilitics Maintenance and Grounds, Jose Barroso, and the Chief of Maintenace
Administration and Management Services, Kelly Flores.
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During the next 3 months immediate and significant improvement is required. Your supervisor and support staff
are here to assist you learning to work productively and to assist you with fearning where your skills are not
adequate. No one can do it for you or show you how to do the same thing again and again. You must do your
part to learn and operate within the shiop and within the County’s policies and guidelines. Any questxon you may
have please ask me for assistance first, and then those who I have indicated to you have expertise in the areas

where you are deficient and are able to provide guidance.
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MIAMI INTERNAT

FROM
Y ‘ THE DESK OF
Kelly Flores

o e = e e T—

h op and

use it to the fullest.”

Louis Armstrong

DATE: 8/18/05

SUBJECT: A .Grimes Eval. (Please see attached document(s).
TO:

X Miguel Estevill
X Neil Wyatt
& Daniel Douglass

ACTION:
O Follow-up by
® Prepare Response
[] Review & Comment
[0 Please see me

OO other
%
COMMENT:

Further elaboration on vour sections are needed, please

provide written respond by c.o.b., Tuesday, August 23, 2005.
Thanks.

MIAMI-DABE AVIATION DEFARTMENT . ¢ - D), Box 592075 AMF 4 - MIAMI, FLORIDA 83159

- PHONE: 305.876.,7000
- www.miaml-alrport.com -

S 'ailkmnlAm-f.' :
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2005
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TO PERSONNEL BY ,l" DPO 067/19/2005

3. WORK HABITS: Includes attendance, observation of work hours, completion of work on scheduie, compliance with rules, policies,
and directives, safety practice and use of tools and equipment.

RATING: 0 Unsatisfactory [J Needs Improvement [ Satisfactory 0 Above Satisfactory 3 Qutstanding

Explain Why:

4. INTERPERSONAL SKILLS: Includes participation and teamwark; contribution to unit morale; working cooperatwe!y with the
public, peers, and subordinates; and accepting advice and counseling from superiors.

RATING: O Unsatistactory O Needs Improvement {3 Satisfactory 1 Above Satisfactory O QOutstanding

Explain Why:
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Employee: Annie Grimes Date: 2/8/05
Job classification: OSS2
Subject: Probation Progress Report

Areas where performance is satisfactory

You have perfect attendance and observe rules regarding observance of break times and lunch time to
the letter. ]

You are responsible with your supplies and equipment, and keep your office locked when you are away
and, the keys and items you are responsible for secured,

You have begun to develop basic work order processing skills. You are able to open and close work
orders and to check open work order screens to identify work orders by trade, priority, and date. You are
able to print work arders remotely and to screen print at your desk and you are able to distribute work
orders by trade code to the appropriate shop supervisor.

You have been able to make copies using the copy machine and to send and receive faxes.

You have been able to collect, copy, and file time and attendance reports and deliver them to payroll,
and you have been able to receive paychecks for our section and distribute them to the appropriate

supervisors.

Areas needing improvements;
Computer skills:

* You need to develop basic Microsoft Qutlook skills. You must learn to send and receive e- mail
with attachments, to file mail under folders, and to cut and past work orders and photos into e-mail.
‘You must also learn how to save docwments sent to you using the save-as function rather than the
cut and past function. You must also learn to use spell check. You have expressed that e-mail is new
to you and that you have not had other than limited e-mail exposure in previous jobs. You have
experienced difficulty in getting your account started, and in organizing your screen. You are not
yet familiar with preview options, filter options and how to negotiate from one function to another.
Training has been provided to you as well as access to e-training. In addition you have been shown
Liow to use the help function, and to request help by dialing the info systems help desk at extension
5900. You need to read and comprehend e-mail instructions completely before giving information
to others.

* Youneed to learn to open and create documents in Microsoft excel and to update information in
spreadsheets provided to you in this format. You have expressed that you have very limited
expetience with excel in your previous jobs and have been resistant to learning these skills. Since
January 7" youn have been provided access to E-training in excel as well as a suite of related topics.
As of this date you have not been able to complete excel documents with required proficiency. As
confirmed in your meeting with Chief of Administration Kelly Flores on 1/28/05 after your
complainis to MDAD personnel about work tasks given to you, it is your responsibility to learn
excel and other skills particular to required duties, even though they may mot have been specifically
mentioned in the initial job posting, -

¢ Youuneed to improve your skills in Microsoft word. Tables created and used must be transferable
without corrupting and must use standard business formatting and recommended practices. You
must use headers and footers when requested and align and wrap text in readable columns and rows.
You must learn to use shadings, highlighting and desired fonts. You must also learn to use spell
check and grammar check to replace misspelled text and to make corrections. You must develop an
electronic filing system that enables you to find saved documents in a timely manner and a system
for naming documents. You must learn to use the file save-as function to modify documents and
preserve them in different versions and drafts. You must refrain from overuse and inappropriate use
of Microsoft Draw to make tables and the unnecessary insertion of ¢lip art and symbols instead of
standard text elements.
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You need to continue to gain knowledge in work order processing incloding the use of the clone
function, how to re-open closed work orders, how to praperly close re-opened work orders. You
must become familiar with special category codes, PM work orders, and the inventory and query
functions.

You must learn to use resouirces provided to you and to inferact patiently and persistently with those
whose task it is fo provide youn computer assistance. This includes the ability to use help functiong
loaded in computer programs, access technical assistance available at extension 5900, the ability to
discuss and work through work order processing functions with programmers from info systems and
maintenance planners, and your supervisor, and the ability to utilize the e-fraining function. During
the 1* six weeks of the rating period you have had difficulty in understanding verbal instructions
given in person, directions given over the phone from these sources, and written instructions given
via e-mail. Your supervisor has had to sit at your computer and show you repeatedly how to
perform basic functions such as log on, how to open a file, how to enter data, ete. In addition you
have disrupted work of others by constantly calling them to come to your office arid show you how

to do things.

Filing and Clerical Skills:

*

You must develop the ability to file documents and forms using prescribed methods so that you and
your supervisor can find filed items when you are not available to provide them.

You must be able to implement and continue a system of purging old fiies.

You must utilize the existing follow-up regimen on work orders, requisitions, stock item requests,
and correspondence and be able to transiate follow up information compiled from files into new and
/ or existing reports after initial instruction. You must make copies of items while they are in transit.
You must be able to track and follow-up on documents requiring authorization at various levels
such as overtime requests, requests for checks, invoices, training requests, GBR projects, etc.

You must take notes when instructions are given to you in order to remember clearly what has been
said. You have had difficulty in understanding instructions and have repeatedly asked the same
questions or variations of the same question. When you have been told to write down notes you
have resisted.

You must develop basic computational skills. You have been unable to sort basic numerical data
and place it in a table form manually or by using the computer.

You must become familiar with the Department’s ISO 14001 mmahve and your role in complying
with the procedures related to environmental responsiveness.

You must organize your activities to avoid constant disruption and switching from task to tagk. For
instance, items to be copied can in most cases be placed in a folder and accomplished in a single trip
to the copy machine once per day. Time for compiling information for repotts has been prescribed
and specific hours can be designated for that activity. E-mails and phone messages can be answered
within time frames agreed to by your supervisor, etc. Time can be set aside for training and review

- of the days work. Instead, you have shown a tendency to jump from task to task as the phone fings,

the item comes to your in-box. Take notes and save questions for a designated time and avoid
disrupting others every few minutes to answer questions that pop into your head. -

Interpersonal skills:

I encourage you to focus on the task at hand when performing your duties and receiving training.
‘You have shown a tendency for your attention to wander and get off track during training sessions
and discyss news items, personal beliefs, or unrelated topics. When directions are given
acknowledge that you heard & understand what is expected of you.

When you have concerns or issues that you do not care to discuss with your supervisor go through
the chain of command to get resolution within the Division. You have been infroduced to the
Interim Chief of Facilities Maintenance and Grounds, Jose Barroso, and the Chief of Maintenace
Administration and Management Services, Kelly Flores.




"+ ' Case 1:10-cv-23996-AJ Jocun;;ent? Entered on FLSD Dock. 11/29/2010 Page 21 of 38
{

During the next 3 months immediate and significant improvement is required. Your supervisor and suppost staff
are here to assist you leaming to work productively and o assist you with learning where your skills are not
adequate. No one can do it for you or show you how to do the same thing again and again. You must do your
part to learn and operate within the shop and within the County’s policies and guidelines. Any question you may
have please ask me for assistance first, and then those who I have indicated to you have expertise in the areas
where you are deficient and are able to provide guidance.




- 'Case 1:10-cv-23996-AJ - wocument 7 Entered on FLSD Dockc....f'}1 1/29/2010 Page 22 of 38

MIAMI-DADE COUNTY
EMPLOYEE PERFORMANCE EVALUATION

Period Covered

Annie Grimes, 0SS!
From 01/03/2005 -~ 07/03/2005

SS# XXX-XX-4462

When Annie was first assigned to this section she had experience several difficulties in the
areas of properly following directions and satisfactorily completing work assignments. Her
tendencies were not to follow directions on how to properly close out open work orders,
instead She would question other staff members repeatedly on the processes while not
following basic instructions given to her by the Clerk 3 or her Supervisors. Her inability to
properly follow instructions resulted in her low productivity. Annie is also reluctant to
perform various other clerical duties such as data entry on spreadsheets. Annie has shown
improvement in these areas however continued progress is required.

During the first several months of this rating period Annie’s accuracy was below the
acceptable standards; she was experiencing difficulties in interrupting information on
trouble call log sheets creating duplicate work orders while in the process of her
assignment to open work orders, input pertinent data and then close the work order. This
was in part entirely her fault, however she should have been more attentive towards her
work. - This has inhibited her ability to achieve her objective of timely and accurate close
out of work orders. Annie again made improvement in this area.

During this rating period Annie has always arrived to work well before her scheduled
start time and has only one unscheduled teave occurrence. Annie is aware of her break
times and generally works well within the prescribed times. Annie had difficulties in
completing her assignments within a reasonable time, this was due to a large extent to
her lack of keeping notes on instructions she was given to reference when she was
having difficulties. Annie has also made improvement in her effectiveness in the
closing out of work orders from various shops without the same difficulties she had

originally experienced.
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MIAMI-DADE COUNTY

EMPLOYEE PERFORMANCE EVALUATION

Annie Grimes, OSSII Period Covered
SS# XXX-XX-4462 From 01/03/2005 — 07/03/2005

Annie has had difficulties with interactions within the group; she tends to want to do
things based on her previous experience, which may not be consistent with current
practices of the unit. At times she is less than cooperative and has had difficulties
working with other members of the work group. This diminishes the groups’ moral.

Towards the latter part of this rating period Annie has made improvements in her
performance, to a large extent most of her difficulties were due to her lack of understanding
of the system and inability to consistently follow instructions and procedures specifically
with the processing of work orders. Currently she is capable of working independently
through the process with few exceptions. Annie needs to continue to focus on the various
nomenclature used by the various shops for continued improvement and work on following
oral instructions. Annie should enroll in various computer courses offered by the
Department to enhance her skills.
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METROPOLITAN DADE COUNTY
PERSONAL RECORD SUMMARY

Employee Name: Annie Grimes/Melissa Flores Date: 05/03/05

Classification: OSS2/Clerk3 Date of Hire:

063 14 00 Employee Status:
Probation

INCIDENT or ACTION:

Ms. Grimes approached Ms. Flores desk in the moming of 5/3/05 and started to go
through her papers on the desk. Ms. Flores advised her not to touch the papers on her
desk if she needed anything she would get it for her. Ms. Grimes responded “Yes
Mommy”. Ms. Flores told Ms. Grimes not to call her Mommy, as this was disrespectful.
Later in the morning Ms. Flores approached Ms. Grimes and Ms. Wachope to ask if they
had any of the work log faxes that had come in the morning. Ms. Grimes once again used
the phrase “No Mommy” and that she did not touch the fax because she was being treated
like a child and with disrespect. Ms. Flores advised Ms. Grimes that she did not :
appreciate her using the word Mommy. They started a discussion at which point T Miguel
Estevill interrupted and stated that [ wanted to see them in my Office.

I met with both Ms. Grimes and Ms. Flores to address them both about the
communications that had transpired between them both. Ms. Grimes stated that she
thought Melissa was tainted with Prejudice and Hate. She thought Melissa was too young
and didn’t have enough experience. She further stated Melissa has an attitude and she
doesn’t want Annie here because of her prejudice and the fact that Annie is Black. Annie
stated that Melissa has told her she is not doing a good job.

Melissa responded that Annie interrupts her while she tries to give instructions and she
does not take notes. Melissa further stated that Annie continuously makes comments
about her age stating she is too young and lacks experience. Melissa denied Annie’s
allegations about prejudice, she added that her parent is Black and she holds no prejudice
against any race or religion. She stated God has made us all and there is no difference in

-color.

Mr. Estevill advised Annie that a charge of Prejudice is very serious and is not taken
lightly. That Management was going to be advised and if she would like to meet with Mr.
Barroso or file a formal charge it would be scheduled.

Annie stated that she did not want to do this at this time and that she felt more
comfortable after our discussion of the matter. Mr. Estevill stated to Annie and Ms.
Flores that it was not acceptable to speak to any one in a manner such as that used earlier
with comments such as Mommy. Further Annie was advised that the work assignments
that were given to her by Ms. Flores for distribution are directly given or ordered by the

Superintendents.
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RESULT or ACTION of EMPLOYER:

Mr. Barroso later met with all clerical staff (Ms. Wachope, Ms. Grimes and Ms. Flores in
the presence of Mr. Estevill the Superintendent to discuss all issues and encourage Team
Work participation by all office staff. He advised them that clerical staff must work out
any differences between them in the office and improve communication or he would take
whatever administrative action was required.

COMMENTS:

This was the second recorded incident concerning office clerical staff since Annie Grimes
was transferred to this office. Mr. Wyatt was nof available during this incident.
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METROPOLITAN DADE COUNTY
PERSONAL RECORD SUMMARY

Employee Name: Annie Grimes Date: 03/0 1_/2005

Classification: OSS 2 Date of Hire:

063 14 32 Employee Status:
Probation

INCIDENT or ACTION:

Ms. Grimes requested a meeting with Neil Wyatt concerning a conflict she was
experiencing within the work group.

RESULT or ACTION of EMPLOYER: ,
Mr. Wyatt and Mr. Estevill responded and met with Ms. Grimes. Later met with Ms.

Flores, Mrs. Garay, Ms. Wachope, and Mr. Ayhens independently to gather the facts and -
further investigate. Following are the findings:

Ms. Grimes

Ms. Grimes thinks the office staff is playing games with her.

Ms. Grimes stated that she felt Ms, Flores was being disrespectful towards her. She stated
Ms. Flores was using the words “Common Sense” which gave her the impression it’s
meaning was that she was being called ignorant.

Ms. Grimes feels that Ms. Flores has a personal problem with her.

Ms. Grimes stated that in the morning Ms. Flores was yelling at her because of a question
she had asked concerning a request for leave slip form.

Ms. Grimes also stated that Ms. Wachope was rude to her on occasion.

Ms. Grimes called Mr. Kelly Flores and stated that she was looking for direction as to
where she should address her concerns.

Ms. Grimes stated that she has a shoulder injury from previous.

Ms. Grimes mentioned that she had spoken to Ms. Phillips and advised her that they
needed to talk. that things were not going well.

Ms. Grimes stated that she chose not to ever go into supervision and she had been doing
office/clerical work almost her entire career and that she could outperform any one in
clerical work with her skills.

Ms. Grimes stated that in the morning she was unpacking items as per Ms. Flores
instructions, later she went on to process work orders not having asked for further
instructions from Ms, Flores.

Ms. Flores
Ms. Flores stated that she was giving instructions and explaining to Ms. Grimes the

procedure of filling out a leave slip in the morning. Ms. Grimes had not filled out the
leave slip properly. Ms. Flores stated that Ms. Grimes continuously interrupted her and
was not listening to the instructions. Ms. Flores stated that Ms. Grimes started arguing
with her in disagreement.




Case 1:10-cv-23996-AJ.‘- Jocument 7 Entered on FLSD Dock..11/28/2010 Page 27 of 38

Ms. Flores stated that during the office move Ms. Grimes was not productive and always
concerned with taking break rather than completing the assignment. Ms. Flores stated that
Ms. Grimes on occasion takes break early and returns to work late from break. Ms. Flores
stated that during the move Ms. Grimes was taking an additional break during the
afternoon at approximately 2:00 p.m.

Ms. Flores stated that Ms. Grimes had stated that no one in the office had

“Common Sense” because the received date stamp was packaged away during the move
and was not available at the time. Ms. Grimes was given instructions to unpack and store
binders packaged in boxes from the move and open them in order to place them where
they belonged and Ms. Grimes replied that she would not open the binders. Ms. Flores
responded that the binders should go on the bookshelf and that is when she mentioned the
staternent about “Common Sense”.

Ms. Flores stated that Mr. Ayhens was a witness to incident.

M:s. Flores stated that no one in the office had been rude to Ms. Grimes in any manner.
Ms. Flores stated that she had noticed Ms. Grimes contacting the work order center for
instruction and direction on processing the work order assignments given to her instead
of communicating with our office staff as directed previously.

Ms. Flores stated that Ms. Grimes has made comments to her that Ms. Flores is too young

to tell her what to do.

Mrs. Garay
Ms. Garay stated she heard Ms. Grimes and Ms. Flores having a discussion concerning

the proper procedure for filling out a leave slip. Ms. Garay stated that Ms. Flores was
explaining to Ms. Grimes how to fill out the form.

Ms. Garay stated that Ms. Grimes is argumentative about assigned tasks.

Ms. Garay recalls that Ms. Flores had used the words common sense.

Ms. Garay stated that Ms. Grimes had closed work orders with no mistakes noted, but
continuously asks the same questions regarding work processes.

Ms. Wachope _
Ms. Wachope stated that Ms. Grimes won’t listen to instructions or directions and

continues to ask different people until she gets the answer she expects.

Ms. Wachope stated Ms. Flores was trying to explain to Ms. Grimes this morning how to
fill a leave ship and Ms. Grimes was arguing about the procedures we used to fill out the
form.

Ms. Wachope stated that Ms. Flores has displayed a negative attitude when speaking to
Ms. Grimes in the past and Ms. Grimes has displayed same attitude towards Ms. Flores.
Ms. Wachope stated that Ms. Grimes has not offered assistance during the office move
and has had a negative attitude towards Ms. Wachope.

Ms. Wachope stated that Ms. Grimes was eating soup at approximately 2:30 p.m. on
2/28/05 while office staff was unpacking and organizing office move packages.

Ms. Wash-up stated that she asked Ms. Grimes when she was finished eating if she would
assist her to move boxes. Ms. Grimes responded that she doesn’t ever ask her to do things
when she is not busy, but she would help her when she was finished eating. Ms. Wash-up
replied that’s what she had said.

Ms. Wachope stated that she had not heard Ms. Flores use the phrase use common sense.
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Mr. Ayhens
-Mr. Ayhens stated he observed that Ms. Grimes does not like to be told what to do by a

19 year old (Ms. Flores).

Mr. Ayhens stated that Ms. Flores was giving Ms. Grime’s instructions this morning.

Mr. Ayhens stated that he noticed Ms. Flores was somewhat talking down to Ms. Grimes.
Mr. Ayhens stated that Ms. Grimes continues to use Ms. Wachope’s computer without
asking.

Mr. Ayhens stated that Ms. Grimes is set in her ways and does not like to be told what to

do.

COMMENTS:

Mr. Wyatt and Mr. Estevill both concluded the following:

Ms. Grimes has difficulty following instructions. She has on numerous occasions gone
about asking several members of staff the same questions. It is not clear whether it is due
to a lack of understanding or she is searching for an answer that will satisfy her. The
difficulty is evident when Ms. Flores explained the proper procedure in filling out a
request for leave form and Ms. Grimes proceeded to ask Ms. Garay.

During our interview with her, she had difficulty in correctly using our names.

Ms. Grimes continuously asks different staff about using jeans in the office, when Mr.
Wryatt and other staff have on several occasions advised her that it is not permitted by
aviation department policy. She also had received a copy of the written departmental
policies and procedures by Mr. Daniel Douglas on 2/01/05.

On February 25, 2005 Mr. Wyatt held a staff meeting with the clerical staff Ms. Flores,
Ms. Wachope and Ms. Grimes. He outlined areas of responsibilitics and specifically that
the OSS 2 positions should address any concerns or questions through the chain of
command which is Clerk 3, Superintendent, Chief of Facilities. Ms. Grimes has failed to
follow the instruction of her Superintendent Neil Wyatt.

Additionally there appears to be a personality conflict between Ms. Grimes and Ms,

Flores.

Supplemental of 3/3/05

Aceording to Ms. Flores despite her attempts over the past few days to put the
incident behind them, Ms. Grimes does not respond to Ms. Flores when she greets
Ms. Grimes at the beginning of the day and on several occasions Ms. Grimes has
sought instructions from Ms. Garay as opposed to Ms. Flores

Mr. Wyatt and Mr. Estevill met with Ms. Grimes on 03/03/05 to discuss our
conclusions and concerns. Ms. Grimes stated that she was confused sometimes. Ms.
Grimes additionally stated that Ms. Wachope and Ms. Flores never greeted her
before and did not display common conrtesy. She stated that she only spoke to Ms.
Phillips as she was passing by our office. Mr. Wyatt and Mr. Estevill both met with
staff after the meeting to discuss office policies and the need for professional
courtesy and behavior,
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MIAMI-DADE COUNTY

EMPLOYEE PERFORMANCE EVALUATION

01/837355€ 1373173604 K OF SECOND PAGE)

GRIMES | -ANNIE L 063-14-018" -
ARGESUPSP2 . 26T~BE=4G462 : | (INITIAL) Period Covered

MERIT : o | From T
PERMANENT | o W W TR v
: ) PROB PPz 26 i Prob. Date Ends Social Security Number i
MIAMI-DADE - AVIATION DEPARTMENT -

MAINTENANCE WAREHSES }

Unit

ro personneL sy EBEEEEE oo 1271772006

REASON FOR REVIEW
O Merit Raise [ Status Change 2 Annual Review O Other [J Due Back to-Personnel Section by

Raters: Itis understood that the importance of each category will vary with job classification and department. Explain your rating in terms
of performance in each category, Mark the appropriate box. Use additional sheets if necessary.

1. QUANTITY OF WORK. Includes amount of work performed.

RATING: O Unsatisfactory . [J Needs Improvernent 2 Satisfactory Q’Above Satisfactary 0O Qutstanding
Explaih Why:

2. QUALITY OF WOHK: Includes aceuracy, achievemnent of objectives; effectiveness, initiative and rescurcefulness and, neatness -
of work product.

1
RATING: 0 Unsatisfactory {7 Needs Improvement O Satisfactory & Above Satisfactory O Qutistanding
Explain Why:

3. WORK HABITS: Includss attendance, observation of work hours, completion of work on schedule, compliance with rules, policies,
and directives, safety practice and use of tools and equipment.

£
RATING: 0 Unsatisfactory O Needs Improvement B‘{Satisfactory [0 Above Satisfactory O Qutstanding
Explain Why:

o

4. INTERPERSONAL SKILLS: Includes participation and teamwork; contribution to unit morale; working cooperatively with the
public, peers, and subordinates; and acecepting advice and counseling from superiors.

RATING: 3 Unsatisfactory {1 Needs improvement d!Satisfactory 83 Above Satisfactory O Outstanding
Explain Why:

108.01-6 459
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RATER’S OVERALL EVALUATION — Only one rating factor to be checked.

[J Unsatisfactory: - Performance is inadequate and must be corrected.

E]iNeeds improvement: . Performance does not fully meet job requirements as indicated below.

EfSatfsfactory: h - Empioyee Is performing as required and expected in a satisfactory manner.

[J Ahove Satisfactory: Performance surpasses job requirements.

[] Qutstanding: Consistently conspicuous, distinguished performance. Empioyee-diéplays iﬁitiative and creativity.-

Employee has substantially enhanced departmental efficiency andfor effectiveness.

It an employee is eligible for a.merit increase, check following: 7 O Granted O Deferred, reevaluate in months
If an amployes is eligible for permanent status, check folfowing: O Granted O Penied [0 Extended __ months

with the Employee’s written, permission. (Attached) (Probationary period may not be extended beyond one year.)

WAYS THE EMPLOYEE CAN QR MUST IMPROVE PERFORMANCE: (If overall rating is Needs Improvement or Unsatisfactory, a written
plan of action for improvement must be included in this section, Optional if Satisfactory or better).

&

P
- ~

-~

-
-

This report is based on my observations, knowled?e of employee's petformance and review of applicable information. It represents my best
judgment of the employee's pe:_’jgm;@r:yf ; ’
3

a

,.”.\.,,_f rd" - | h

" - & N 2 . l- 3 {; -
RATER'S SIGNATURE __" Y T i P I ):) y DATE * -z
Print Name _* )/u & A wihedni gl 7 - v TITLE b b s b a0,

I have reviewed this report and discussed it with the rater. It represents an accurate appraisal of the employee's performance in accordance
with Administrative Order. | concur in the recommendation, if any, as to merit raise and/or permanent status,

sy el - 4 P
REVIEWER'S SIGNATURE > 274 \/.:-‘/ . DATE _ A2l 7
7 = [= i - / pae—— . P Fi I
Print Name: i et LV e T TITLE _S el e 7 e ip e o

| acknowledge that | received a copy of this evaluation. | have had an opportunity to discuss it with my supervisor. In signing the evaluation,
| do not necessarily agree with the conclusions. | understand that | may write my comments below or on another sheet of paper. .

A permanent employee who has received an overall evaiuation of *Unsatisfactory” or “Needs Improvement,” must first request a review
of the Performance Evaluation by the Department Director within ten (10) calendar days. If the decision of the Director is not acceptable to
the employee, the employee may continue the appeal within ten (10) calendar days after receipt of the Director's decision by making a request
in writing to the Personnel Division Director, of the Employee Relations Depariment.

.

1 have read and understand the above appeal process.

EMPLOYEE COMMENTS:

DATE: __ "7‘;;/0 b%:’»? aQ 07

DISTRIBUTION: White copy to employee — Green copy to Personnel — Yellow copy to departmental personnel office — Blue copy to reviewer,

EMPLOYEE'S SIGNATURE __X : =l
108.01-6A 2/92 [ |
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EMPLOYEE PERFORMANCE EVALUATION

Annig Grimes
So# 267-86-4462 from 01/02/2006 to 12/31/2006

QUANTITY OF WORK: ABOVE SATISFACTORY -6

Annie has performed well in this category during this evaluation period. As part of Annie’s
accomplishments has been timely data input of daily work orders; both closing and generating
work orders, generating Honeywell requests, and parts requests. Annie works well with her
supervisor and lead worker and is always available to become involved in new projects.

QUALITY OF WORK: ABOVE SATISFACTORY A’ 32

Annie is cognizant of what is expected of her; she is very responsible in completing her daily
assignments regardless of their magnitude. During this evaluation period Annie has strived in
producing good quality work and has assured to follow directions on follow ups on documents or
generated work orders. Annie is quick to point out ways she may deem important or that may

improve efficiency.

WORK HABITS ) SATISFACTORY 9&,6

Annie is usually on time; she follows departmental policies when scheduling her time off.

Ms Grimes employs a good safety conscience and follows departmental policies adequately in
this category. Annie effectively manages her time, is self motivated and a reliable employee
requiring very little supervision. During this evaluation Annie has shown initiative and a
willingness to complete work assigned to her.

AG,

INTERPERSONAL SKILLS: SATISFACTORY A5
Annie has developed a good rapport with her lead worker and supervisor; she gets along well with
her peers and contributes to good shop morale.

RATER'S OVERALL EVALUATION: SATISFACTORY ﬁg

WAYS THE EMPLOYEE CAN OR MUST IMPROVE PERFORMANCE; ' ﬂc‘
i i

Annie would benefit from becoming proficient in Microsoft Excel and Microsoft Power point.
Proficiency in this software will increase Annie’s value to the Maintenance Department.

EMPLOYEE MUST INITIAL EACH PARAGRAPH

ANNIE GRIJES 2004 EVAL C;S.l‘.;;;;vl‘f ;ﬂ;&l;T ;:2‘!“:’!;!;
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EMPLOYEE PERFORMANCE EVALUATION

Annie Grimes
SG# 267-86-4462 . from 01/02/2006 to 12/31/2006

QUANTITY OF WORK: ABOVE SATISFACTORY H‘ g'

Annie has performed well in this category during this evaluation period. As part of Annie’s -
accomplishments has been timely data input of daily work orders; both closing and generating

work orders, generating Honeywell requests, and parts requests. Annie works well with her

supervisor and lead worker and is always available to become involved in new projects.

QUALITY OF WORK: ' ABOVE SATISFACTORY P&

Annie is cognizant of what is expected of her; she is very responsible in completing her daily
assignments regardless of their magnitude. During this evaluation period Annie has strived in
producing good quality work and has assured to follow directions on follow ups on documents or
generated work orders. Annie is quick to point out ways she may deemn important or that may
improve efficiency.

WORK HABITS SATISFACTORY &\6

Annie 1s usually on time; she follows departmental policies when scheduling her time off.

Ms Grimes employs a good safety conscience and follows departmental policies adequately in
this category. Annie effectively manages her time, is self motivated and a reliable employee
requiring very little supervision. During this evaluation Annie has shown initiative and a
willingness to complete work assigned to her.

INTERPERSONAL SKIiLLS: ' SATISFACTORY 4©r

Annie has developed a good rapport with her lead worker and supervisor; she gets along well with
her peers and contributes to good shop morale.

RATER'S OVERALL EVALUATION: SATISFACTORY &5

WAYS THE EMPLOYEE CAN OR MUST IMPROVE PERFORMANCE: ' ﬂc
L

Annie would benefit from becoming proficient in Microsoft Excel and Microsoft Power point.
Proficiency in this software will increase Annie’s value to the Maintenance Departiment.

EMPLOYEE MUST INITIAL EACH PARAGRAPH

AKNIE GRIMES 2008 EVAL CAEATED OH 12512807 1512500 AM
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Daniel Douglass

From: Daniel Douglass

Sent: C Wednesday, September 07, 2005 3:37 PM
To: Miguel Estevill

Cc: Neil Wyatt

Subject: Annie Grimes- revised draft evaluation

See attached revised draft. My recommendation s to acknowledge that despite our combined best efforts to help Ms.
Grimes, her performance has been a net negative for the Maintenance Division and she should fail probation. | have
Annie's file and the original evaluation form. Please advise of any changes and | will type them in and deliver the entire
package to whomever you direct. Thanks.

Annie Grimes
serformance Evall..
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MIAMI-DADE COUNTY
EMPLOYEE PERFORMANCE EVALUATION

Annie Grimes, OSSII Period Covered
SS# XXX-XX-XXXX From XX/XX/XXXX — XXIXX/XXXX
QUANTITYOFWORK: .~ .~ . . .- Needs Improvement : .-

When Annie was first assigned to this section she had difficulty properly following
directions and satisfactorily completing work assignments. Incidents of resistance to
training are recorded by Superintendent Douglass in her file as early as the second week
of her employment and continue throughout the rating period. On .January 11 she was
advised of weaknesses in her ability to use Microsoft Excel. By January 19", rather than
accepting instruction, she challenged her supervisor as to what the job requirements for
her position were and refused to perform or even try to learn to perform required tasks.
Later similar learning resistance was displayed and documented regarding the use of the
MDAD work order system, e-mail, and Microsoft word. During the rating period, Annie was
transferred (at her request) and continued to have problems. Examples are incidents that
were brought to her attention regarding failure to follow instructions from the Clerk 3 on
March 1, which resulted in an investigation and fact finding meeting where it was
concluded by Superintendents Estevill and Wyattt that “Ms. Grimes has difficulty following
directions.” Instead She would question other staff members repeatedly on the processes
while not following basic instructions given to her.

Also documented in this rating period are repeated instances of inability to get along with
coworkers. In addition to causing a loss of time and effort in tasks assigned specifically to -
Annie, the friction between coworkers resuited in fower output for others in the group.
Instances of this inability to be a cooperative team member were as varied as Annie's
solicitation of opinions from staff in conflict with management direction on dress code
issues, to the inability to share the use of a copy machine, to the disrespectful statements
made by Annie to others about Supervisors and coworkers.

The inability to properly follow instructions from superiors and / or work as part of a team
with coworkers required repeated prolonged training sessions, and Superintendent and
Chief level interventions to mediate disputes, which detracted from the productivity of
those working in the section as a whole. Incidents of this nature are documented in her file
on January 20" and May 3“.

Finally, in this category, Annie began to show some proficiency in work order processing.
However she continued to be reluctant to perform various other clerical duties such as data
entry on spreadsheets. While she has shown some improvement in these areas, continued
progress is required.
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MIAMI-DADE COUNTY
EMPLOYEE PERFORMANCE EVALUATION

Annie Grimes, OSSII Period Covered
SS# XXX AAK-XXKX From XX/XXIXAXX ~ XX!XX/XXXX
QUALITYOFWORK: .~ .~ . Needs Improvement

During the first several months of this rating period Annie's accuracy was below the
acceptable standards. She experienced difficulties in interpreting information on
spreadsheets and was unable to perform some tasks requiring Microsoft Excel in a timely
manner. She insisted on using tables in word documents using the draw function rather
than using standard forms and formats required. She refused to take written notes on
instructions given and insisted on using the work place to develop memory skills. Her
memory skills were not adequate to the task. In work order processing she had initial
difficulty reading and interpreting trouble call log sheets, which resulted in the creation of
duplicate work orders while in the process of her assignment to open work orders, input
pertinent data and then close the work order. While this was not entirely her fault, she
should have been more attentive towards her work. This has inhibited her ability to achieve
her o bjective o ft imely and ac curate ¢ lose o ut o f w ork o rders. Annie made some
improvement in this area toward the end of the rating period.

WORK HABITS: - . Needs Improvement

During this rating period Annie always arrived to work well before her scheduled start
time ‘and had only one unscheduled leave occurrence. Annie is aware of her break
times and generally works well within the prescribed times. Annie had difficulties in
completing her assignments within a reasonable time, this was due to a large extent to
her lack of keeping notes on instructions she was given to reference when she was
having difficulties. Annie improved during the rating period in her effectiveness in the
closing out of work orders from various shops without the same difficulties she had
originally experienced.

INTERPERSONAL SKILLS: . L7 . Needs Improvement
Annie had difficulties with mteractlons WIthm the group, in both assignment locations
covered during this rating period. She tended to want to do things based on her
previous experience, which was not always consistent with current practices of the unit.
At times she was less than cooperative and has had difficulties working with other
members of the work group. This diminished the groups’ moral.

Specific instances and discussion of how this lack of cooperativeness and trust in
management decisions impacted work flow are detailed in the “Quantity of Work”
section of this evaluation.




’ ”'Case 1:10-cv-23996-AJ; .-_»:}ocument 7 Entered on FLSD DOth'_\-”}l 1/29/2010 Page 36 of 38
‘ MIAMI-DADE COUNTY
EMPLOYEE PERFORMANCE EVALUATION

Annie Grimes, OSSHl . Period Covered
SS# XOK-XX-XXXX From XXX EOKK — XXX XXX

RATER'S OVERALL EVALUATION:  Needs Improvement

Re-evaluate in 3 months.

IN WHAT WAYS CAN OR MUST THE EMPLOYEE IMPROVE PERFORMANCE

Towards the latter part of this rating penod Annie became more secure with the work order
system and experienced in its use. Her duties were narrowed to this specific task and
consequently her level of proficiency improved. To a targe extent most of her difficulties
were due to her lack of understanding of the system and inability to consistently follow
instructions and procedures specifically with' the processing of work orders and her
reluctance to take written notes. Currently she is capable of working independently through
the process with few exceptions. Annie needs to continue to focus on the various
nomenclature used by the various shops for continued improvement.

In other clerical skills, Annie must become more technically proficient. Annie shouid enroll
in various computer courses offered by the Department and study on her own to enhance
her skills in Word, and Excel.

Of equal importance, the Office Support Specialist 2 position requires a continuing ability to
adapt to new situations, follow directions, accept instruction and constructive criticism
from superiors, and even supervise entry level clerks. During this rating period Annie has
displayed severe deficiencies in these areas. In order to become successful in the short
time remaining in her probation, she must modify her behavior to become less defensive
personally, and critical of management direction and intentions generally. She must
develop professional and respectful communication skills coupled with appropriate
demeanor, wear appropriate office attire, and develop a friendly customer service attitude.
Annie must learn to listen with an open mind and take notes of what is told to her. She
could benefit from customer service training and other classes such as “conflict resolution”
offered by the Department.
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. { -

. - rchS Sue/ -
Daniel Doug!ass _
From: Daniel Douglass )
Sent; Thursday, January 20, 2005 7:53 AM . {
To: Annie Grimes A . L—; J(}) .
-Subject: FW: copy-machine = - -- - WALz %e, Ptk
Importance: High @th @Jz kb %-_L(

-T;ylv\ (V§@d0“~b Lese QC:

FY1-1 will let you know when it becomes official and we can make copies next door.

1 i .
----- Original Message----- A \/\w—- (:,Z%\r W\g@l« e w‘\;

From:; Jose Barroso Cl JA_&
Sent: Wednesday, January 19, 2005 4:47 PM - . —
To! Daniel Douglass; David Shanncn T, 5 bl?,l . W < U\S% )
Subject: FW: copy machine - .
Importance: High Himnis vege Mualesno Ar Uz wrecluie umLutu
fyi, Kelly agreed to this. L e oo, Lt et e Loas Vel

——-Original Message—— ) . wheo SL: ' borns
From: Michael Garcia L e L\QJ Alesy Can W b ©
Sent: Wednesday, January 19, 2005 4:16 PM . ) . \C _ ‘6— J
To: Kelly Flores; Jose Barroso ki 7 A Aane e &l
Ca Diosdado J. Férnandez; Frank R. Egoler j(K l e & v i N %@ N
Subject: RE: copy machine . : v e e .
Importance: High L‘"/ Co ‘L’E = W’:,LQ ™ fv JL—-(

G N \4_.22_,/( ) J Vi~ o :;{ Mot . T oA

. . ; - =
Kelly, per our discussion regarding the copy machine, pleaseé’%advise when it will be available for staff,

* P PR .
Thanks for your cooperation and assistance. ﬂ_l/wl - ‘k‘b [ow el JQ, 4. £ o \unl f
—-—Original Message-—— — 5'{Ic_ lC' ’h ool SSthes | JRU/Y Ve ;
From: Diosdado J. Fernandez ( ‘b i:.lh \
Sent: Wednesday, January 19, 2005 1:36 PM . . -
To: Michae! Garcia Qu v Souene { t""“""‘& i n

Subject: RE: machine . .
YeSJlt is - GQPM Gsueg,zj —‘(2, \<Vl.bl—u L\l,-(; Lr oW (a\m}
| igi ' %"”mJ s{/\, Loes \;meﬂ% 3(,,_ 1t,(,d:t_, vt Lon LU\
-----Qriginal Message----- b:{(@ —= _,rle N cu&_{) C-Cm-ﬁu‘t .

From: Michael Garcia
Sent:  Wednesday, January 19, 2005 1:29 PM

To: Diosdado J. Fernandez . 0/( A L..mut-i \./LM._U)w

Subject: FW: copy machine

Joe, does this apply to your shop as well?

—---Original Message--—-
From: Frank R. Eggler
Sent:  Wednesday, January 19, 2005 1:14 PM
To: Michael Garcia
Cc: Angel Hidalgo; Suhalll Blanco; Sal Sepulveda
Subject: copy machine

In bigd.3040 at this time we do not have access to a copying machine. The old machine is gone from purchasing
and the other copier is locked in Mary Taylor's office. Qur shop and others need access to a copier for daily

business.
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Daniel Douglass ;i.;m,{w & ggu << ?,(5 Concanin
From: Daniel Douglass 3 e . 2he beas
Sent: Thursday, January 20, 2005 7:49 AM At g blewe {
To: . Annie Grimes , . ‘
Subject: FW: complete T&A Report Pﬁ@-e Vieneung Lt {M\/ Hus  Cevd

Leser € Jq(tgw{& 5\\40'{ J(t\‘fb “-EL.,\/

bk W T 7

4

FYL,-. they are taking care of the problem and it is not your fault, Lomn,  Unadsing

----- Original Message--—— )
From: Jordan Garber 1 —. {7 i ¢
Sent: Thursday, January 20, 2005 7:48 AM essuy ok - “ T ool _
To: Ladean Bryant; Laura Miret; Daniel Douglass; Betty White ]
Cet Kelly Flores Tl ale COMARSE ‘:LV\J LAG{D SLQLLR“;%Z'
Subject: FW: complete T&A Report .
—{F— M \M« %c‘b -E \/Lc.o! QL%A \'L" ia Se

Danny, | have forwarded this to Payroll so they can investigate. | can tell you that we are having some Time and
Attendance problems which is affecting our ability to download and apply swipes. Be assured that this is not limited to a
single individual and the problem is currently being worked on. ' ,

----- Original Message---- Y Lol wirle!  be Cowedh

From: Danlel Douglass

Sents: Wednesday, January 19, 2005 3:58 PM
To:- Jordan Garber

Cc: Annie Grimes

Subject: complete T&A Report

Can you verify Annie's time card is reporting properly when she swipes? As a new hire | want to be sure it is recorded that
she worked before and after the holiday and that her paycheck is correct, Please see below. thanks.

----- Qriginal Message—— 7 { o
From: Daniel Douglass 3
Sent: Wednesday, January 19, 2005 11:01 AM
To: Ladean Bryant
Cc: Annie Grimes
Subject: RE: Complete T8&A Report

For some reason the clock did not record Annie's time on Friday 1/14/05. She was here and did swipe in and out, and |
have signed on the t and a report affirming same. All other days are recorded accurately. | have asked her to verify with
you that her card is functioning properly when she turns in the T and A this afterncon. Thanks for your help.

—---0riginal Message-----

From: " Ladean Bryant
Sent: Wednesday, January 12, 2005 10:30 AM )
To: Alan McEvoy; Alina Garay; Andre Schweikert; Angela L. Fleitas; Annie Grimes; Aydee Serrano; Bill Seaman; Carlos Tellez; Charles T.

Voltz; Chaynea Shaw; Chris Pallidine; Daniel Douglass; Danie! Paliveda; David Shannon; Debra Charles; Diosdado 1.
Fernandez; Donald Young; Elizabeth Ogden; Eric M. Gibb; Francisco Chavez; Garfield McCormack; Ivan Valdes; Ivon Gomez;
John Liotti; Jonathon Spicer; Jorge Sariego; Jose A. Diaz; Joseph St. Victor; Karen Proctor; Kenneth Hurtak; Kenneth
Reposkey; Kent 1. Wallace; Laura Miret; Mario Marrero; Mark Anthony Sepulveda; Michael Prince; Milton Lazier; Neil Wyatt;
) Orlando Borrafo; Phil Gangi; Rene Vallieres; Robert Birdwell; Ruth Swaine; Sat Sepulveda; Stanley Vaz; Ted Davis; Ysnard

Garda

Ce: Betty White; Brenda Eflis; Kelly Flores; Ladean Bryant

Subject: Complete T&A Report

The Complete Time ane Attendance Report is ready for pick up. All reports are due back TODAY, Wednesday, 1/19/,
by 4:30 p.m.

Ladean Bryant
Payroll, 3030
8572 | i
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 10-23996-CIV-JORDAN
ANNIE GRIMES,
Plaintiff,
VS,
MIAMI-DADE COUNTY AVIATION, et al.

Defendant.
/

DEFENDANTS’ MOTION TO DISMISS

This action purports to allege an employment discrimination claim by Plaintiff under
Title VII of the Civil Rights Act. In the first line of the Complaint form it states that “plaintiff
sues defendant(s); Miami Dade County Aviation and Housing Agency.” [D.E. 1, p.2].

Miami-Dade County Aviation and the Miami-Dade County Housing Agency are both
departments of Miami-Dade County. As departments of Miami-Dade County, neither are proper
defendants because neither are entities capable of being sued. Additionally, while the statement
in the Complaint identifying who is being sued clearly identifies the only defendants being sued
as the Aviation Department and Housing Agency, because the caption and the summons mention
William Candela, an Assistant County Aftorney, in an abundance of caution, it is respectfully
requested that Mr. Candela’s name be stricken from the style of the case.

MEMORANDUM OF LAW

A, The Complaint Must Be Dismissed Because the Defendants Plaintiff Has
Sued — the Aviation Department and Housing Agency -- are Departments of
Miami-Dade County That Must Be Dismissed Because Neither Is Sui Juris

The Aviation Department and the Housing Agency are departments of the government of

Miami-Dade County, a political subdivision of the State of Florida. Just like the County’s police
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department was dismissed in Masson v. Miami-Dade County, 738 So0.2d 431 (Fla. 3d DCA
1999), the Complaint must be dismissed because the Aviation Department and the Housing
Agency are improper defendants.

B. Individual Employee Cannot Be Sued Under Title VII

To the extent that William Candela, employed by Miami-Dade County as an Assistant
County Attorney was intended by Plaintiff to be named as a defendant, his name should be
stricken from the style of the case because of insufficiency of service of process under F.R.C.P. 4
because he was not personally served. Additionally, even if he had been served, Mr. Candela
should not be listed in the Complaint as a defendant because individual employees may not be
sued under Title VII because they are not Plaintiff’s employer. See Albra v. Advan, Inc., 490
F.3d 826, 833 (11" Cir. 2007)(noting “that this court has held that there is no individual liability
for violations of Title VII” and citing cases). Accordingly, to the extent Mr. Candela is listed as a
defendant in this action, his name should be removed from this Complaint.

Finally, because the Plaintiff in the jurisdictional statement did not sue Miami-Dade
County, the County believes that it is not required at this time to serve a responsive pleading. [f
the Court determines otherwise, Miami-Dade County requests that pursuant to the operation of
Rule 12(a)(4), of the Federal Rules of Civil Procedure that it not be required to file a responsive
pleading to the Complaint until after the disposition of this motion by the Court and the filing of

an amended complaint in which Plaintiff explicitly sues Miami-Dade County.
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WHEREFORE, it is respectfully requested that the Complaint be dismissed.
Respectfully submitted,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128

By: s/ Eric A. Rodriguez
Eric A. Rodriguez
Assistant County Attorey
Florida Bar No. 970875
Telephone: (305) 375-1321
Facsimile: (305) 375-5634
E-mail: ear2@miamidade.gov
Attorney for Defendant Miami-Dade County
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Case No. 10-23996-CIV-JORDAN

CERTIFICATE OF SERVICE

I hereby certify that on December 27, 2010, I electronically filed the foregoing document
with the Clerk of the Court using CM/ECF. 1 also certify that the foregoing document is being
served this day on all counsel of record or pro se parties identified on the attached Service List in
the manner specified, either via transmission of Notices of Electronic Filing generated by
CM/ECEF or in some other authorized manner for those counsel or parties who are not authorized

to receive electronically Notices of Electronic Filing.

s/ Eric A. Rodriguez
Eric A. Rodriguez

SERVICE LIST
CASE NO. 10-23996-CIV-JORDAN
Annie L. Grimes Eric A. Rodriguez
12200 NE 6 Avenue Assistant County Attorney
N. Miami, FL 33161 E-Mail: ear2@miamidade.gov
Plaintiff Miami-Dade County Attorney’s Office
Service by U.S. Mail Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128
Telephone: (305) 375-5151
Facsimile: (305) 375-5634
Attorney for Defendants

Filing Party/No Service
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

Case No. 0 -Qy-— 23954

The attached hand-written
document o
has been scanned and is
also available in the
SUPPLEMENTAL
PAPER FILE

N
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(Rev. 10/2002) Complaint
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FILED by D.C.
UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA JAN 19 200
CASE NO: 10-23996-CIV-JORDAN STEVEN M, LARIMORE
S. D.of FLA. ~ MIAME

ANNIE L. GRIMES,

PlaintifT,

VS,

MIAMI-DADE COUNTY
Defendant.

/

RESPONSE TO MOTION TO DISMISS AND MOTION TO AMEND
COMPLAINT

The Plaintiff, Annie Grimes, responds to the Motion to Dismiss and states that
this action arises from a charge of employment discrimination under Title VII of the Civil
Rights Act of 1964. Because neither Miami-Dade County Housing nor Miami Dade
County Aviation were the proper agencies to file against, and William Candela, Assistant
County Attorney, should not have been served. Plaintiff respectfully requests that the
Jjudicial system and judge who was assigned to my case allow me to amend the complaint
explicitly to Miami Dade County as a defendant.

There is no confusion about the charges of this case, including discrimination and
retaliation. Miami-Dade County has a long history of mistreating me because of not
liking me which I believe violates my Constitutional rights--all because I filed charges
against Miami Dade County. As of December 31, 2010, no copy of the Motion to
Dismiss was received by me, which 1 feel displays an attitude of not wanting to recognize

me. Also, they seem to feel above the law and I am nobody.
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2CASE NO: 10-23996-CIV-JORDAN

If the court allows me the opportunity to present my evidence, I feel I can prove
my case. | am not an aftorney, but I know when I have been discriminated against, and
there is no other way I know how to fight but by the laws of employment discrimination
because that is the right way my conscience is before God.

Back to Mr. William Candela being ‘out to get’ someone, no, that is not me. 1 do
not know the letter of the law as he and the Judge do, so I handled the matter from what I
know to be the right way, but if you take note of the first papers [ submitted to the Court
you will see I put Miami-Dade County. I am sorry if I caused any harm to Assistant
County Attorney William Candela. I just want to get justice—not a person.

WHEREFORE, the Plaintiff respectfully requests this Honorable Court deny the
Motion to Dismiss and allow the Plaintiff to amend the Complaint.

Respectfully submitted,

D

Annie L. Grimes, pro‘éc
12200 N.E. 6™ Avenue, # 209
North Miami, FL 33161
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CERTIFICATE OF SERVICE

I hereby certify that on January _ /@, 2011, the foregoing was served by U.S.

Mail on all persons on the Service List. %&J

Annie L. Grimes

Service List

R. A. Cuevas, Jr.

Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1% Street, Suite 2810
Miami, FL 33128

Eric A. Rodriguez

Assistant County Attorney
Miami-Dade County Attorney’s Office
Stephen P. Clark Center

111 N.W. 1 Street, Suite 2810
Miami, FL 33128
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO: 10-23996-CIV-JORDAN

ANNIE L. GRIMES,
Plaintiff,
Vs,

MIAMI-DADE COUNTY
Defendants.

/

ORDER ON MOTION TO DISMISS AND MOTION TO AMEND COMPLAINT

THIS CAUSE having come before the Court upon the Defendant’s Motion to
Dismiss the Complaint and the Plaintiff’s Motion to Amend, the Court having read the
pleadings, and being otherwise advised in the premises, it is hereby

ORDERED and ADJUDGED that:

DONE and ORDERED this & day of January, 2011.

District Court Judge
Copies furnished to:
All counsel on the attached Service List
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2CASE NO: 10-23996-CIV-JORDAN

Service List
Plaintiff:
Annie L. Grimes, pro se
12200 N.E. 6" Avenue, # 209
North Miami, FL 33161

Defendant:

R. A. Cuevas, Jr.

Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1* Street, Suite 2810
Miami, FI. 33128

Eric A. Rodriguez

Assistant County Attomey
Miami-Dade County Attorney’s Office
Stephen P, Clark Center

111 N.W. 1* Street, Suite 2810
Miami, FL 33128
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 10-23996-CIV-JORDAN
ANNIE GRIMES,
Plaintif,
vs.
MIAMI-DADE COUNTY AVIATION, et al.

Pefendant.
/

DEFENDANTS’ REPLY MEMORANDUM IN SUPPORT OF
MOTION TO DISMISS

Plaintiff filed a response to the motion to dismiss in which she agreed that all defendants
should be dismissed and that the only remaining defendant should be Miami-Dade County.
While Miami-Dade County (“the County™) does not concede that Plaintiff has a valid cause of

action against it, the County agrees with the Plaintiff that the other defendants should all be

dismissed.
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WHEREFORE, it is respectfully requested that the Court grant the motion to dismiss the

Complaint.
Respectfully submitted,

R. A. CUEVAS, JIR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. Ist Street, Suite 2810
Miami, Florida 33128

By: s/ Eric A. Rodriguez
Eric A. Rodriguez
Assistant County Attorney
Fiorida Bar No. 970875
Telephone: (305) 375-1321
Facsimile: (305) 375-5634
E-mail: ear2(@miamidade.gov
Attorney for Defendant Miami-Dade County
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CERTIFICATE OF SERVICE

I hereby certify that on January 21, 2011, I electronically filed the foregoing document
with the Clerk of the Court using CM/ECF. I also certify that the foregoing document is being
served this day on all counsel of record or pro se parties identified on the attached Service List in
the manner specified, either via transmission of Notices of Electronic Filing generated by
CM/ECEF or in some other authorized manner for those counsel or parties who are not authorized

to receive electronically Notices of Electronic Filing.

s/ Eric A. Rodriguez
Eric A. Rodriguez

SERVICE LIST
CASE NO. 10-23996-CIV-JORDAN
Annie L. Grimes Eric A. Rodriguez
12200 NE 6 Avenue Assistant County Attorney
N. Miamij, FL 33161 E-Mail: ear2@miamidade.gov
Plaintiff Miami-Dade County Attorney’s Office
Service by U.S. Mail Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128
Telephone: (305) 375-5151
Facsimile: (305) 375-5634
Attorney for Defendants

Filing Party/No Service
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 10-23996-CIV-JORDAN
ANNIE GRIMES,
Plaintift,
Vs,
MIAMI-DADE COUNTY AVIATION, et al.

Defendant.
/

DEFENDANTS’ RESPONSE TO
PLAINTIFE’S MOTION TO AMEND THE COMPLAINT

Plaintiff filed a response to the motion to dismiss and in her response she also filed a
motion to amend the Complaint to remove the Aviation Department, the Housing Agency and
the Williams Candela as defendants. While Miami-Dade County (“the County”) does not
concede that Plaintiff has a valid cause of action against it, the County agrees that Plaintiff
should be permitted to file an amended complaint that removes the Aviation Department, the
Housing Agency and William Candela as defendants in this action and therefore has no objection
to Plaintiff’s motion to amend.  Should the Court grant the motion to amend, the County
respectfully requests that it be granted fourteen (14) days from the date of the Court’s order to

file a response to an amended complaint.
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Respectiully submitted,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128

By:_s/ Eric A. Rodriguez
Eric A. Rodriguez
Assistant County Attorney
Florida Bar No. 970875
Telephone: (305) 375-1321
Facsimile: (305) 375-5634
E-mail: ear2(@miamidade.gov
Attorney for Defendant Miami-Dade County
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CERTIFICATE OF SERVICE

I hereby certify that on January 21, 2011, T electronically filed the foregoing document
with the Clerk of the Court using CM/ECF. 1 also certify that the foregoing document is being
served this day on all counsel of record or pro se parties identified on the attached Service List in
the manner specified, either via transmission of Notices of Electronic Filing generated by
CM/ECF or in some other authorized manner for those counsel or parties who are not authorized

to receive electronically Notices of Electronic Filing.

s/ Eric A. Rodriguez
Eric A. Rodriguez

SERVICE LIST
CASE NO. 10-23996-CIV-JORDAN

Annie L. Grimes Eric A. Rodriguez
12200 NE 6 Avenue Assistant County Attorney
N. Miami, FL 33161 E-Mail: ear2@miamidade.gov
Plaintiff Miami-Dade County Attorney’s Office
Service by U.S. Mail Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810

Miami, Florida 33128

Telephone: (305) 375-5151
Facsimile: (305) 375-5634
Attorney for Defendants
Filing Party/No Service
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

MIAMI DIVISION
CASE NO. 10-23996-CIV-JORDAN

ANNIE L. GRIMES, )
Plaintiff ;
Vvs. )
MIAMI-DADE COUNTY, ;
Defendant )
)

ORDER

Annie L. Grimes’s motion to amend her complaint [D.E. 13] is GRANTED. The defendants’
motion to dismiss [D.E. 10] is DENIED As MOOT. All defendants, except Miami-Dade County, are
dismissed from this case. Ms. Grimes’s amended complaint [D.E. 11] is now the operative
complaint.

Miami-Dade shall respond to the amended complaint by no later than February 10, 2011.

DONE and ORDERED in chambers in Miami, Florida, this 25" day of January, 2011.

(otatints jpr—

Adalberto Jordan
United States District Judge

Copy to: All counsel of record
Annie L. Grimes
12200 NE 6th Avenue
#209
North Miami, FL 33161
Pro Se
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 10-23996-CIV-JORDAN
ANNIE GRIMES,
Plaintiff,
VS,
MIAMI-DADE COUNTY,

Defendant.
/

DEFENDANTS* MOTION TO DISMISS AMENDED COMPLAINT
AND INCORPORATED MEMORANDUM OF LAW

Defendant Miami-Dade County (“the County™) moves to dismiss the amended complaint
pursuant to Rules 8(a), 10 and 12(b)(6) of the Federal Rules of Civil Procedure and states as
follows:

Plaintiff filed a complaint against several defendants other than the County. Plaintiff
requested and received permission from the Court to file an amended Complaint and has served
that Amended Complaint on the County.

The Amended Complaint must be dismissed because it fails fo state a claim against the
County for employment discrimination under Title VII of the Civil Rights Act in violation of
Rules 8(a), 10 and 12(b)(6) in that it does not set forth a short plain statement of facts that
demonstrates that the Plaintiff is entitled to relief and does not provide for numbered paragraphs.
Instead, the three-page complaint merely mentions a history of alleged discrimination, a request
for records that she alleged not to have before a meeting and then concludes that she suffered a
history of discrimination. Although Plaintiff is pro se, she must allege more than that to state a

claim. Accordingly, the Amended Complaint must be dismissed.
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MEMORANDUM OF LAW

A, The Amended Complaint Must Be Dismissed Because It Fails To Comply
With Even the Most Basic Pleading Standards

The Amended Complaint merely makes conclusory allegations about discrimination and
retaliation with not even a skeleton of facts to demonstrate that she has a plausible claim against
the County for employment discrimination under Title VII. Thus, the Amended Complaint fails
to comply with Rule 8(a) requirement of a short and plain statement of the facts. Additionally,
the Amended Complaint fails to comply with Rule 10 of the Federal Rules of Civil Procedure
because the Amended Complaint is a rambling narrative not separated into paragraphs and
counts.

To properly state a claim, a complaint must contain a “short and plain statement of the
claim showing that the pleader is entitled to relief.” Fed. R. Civ. P. 8(a)(2). The Supreme Court
has recently clarified that while the pleading standard of Rule 8 “’does demand “more than an
un-adorned, the-defendant-unlawfully-harmed-me accusation.” Askhcroft v. Igbal, 556 U.S. |
129 S.Ct. 1937, 1949, 173 L.Ed. 868 (2009)((quoting Bell Atlantic Corp., v. Twombly, 550 U.S,
544, 555, 127 S.Ct. 1955, 167 L.Ed. 929 (2007)). More to the point, the court explained that “to
survive a motion to dismiss, a complaint must contain sufficient factual matter, accepted as true,
to ‘state a claim to relief that is plausible on its face.’” Id. (quoting Twombly, 550 U.S. at 570,
127 S.Ct. 1955). Although pro se pleadings are given some leeway, a pro se litigant’s complaint
must comply with the pleading rules set forth above.

In this case, the Amended Complaint fails to meet the minimum pleading standards in
that it fails to set forth even the bare minimum of facts to establish the elements of a Title VII
claim. Faced with a complaint similar to the Amended Complaint here, a District Court recently

granted a motion to dismiss on the same grounds sought in this motion. See Washington v.

-0-
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Sprint Food Stores, Inc., 2010 WL 5463137 (N.D. Ga. Dec. 2, 2010)(dismissing pro se litigant’s
Title VII claim for failure to meet basic pleading requirements of Rule 8).

Additionally, the Amended Complaint does not even allege that she received a right-to-
sue letter. A plaintiff must allege that all conditions precedent have been satisfied which in a
Title VII action requires that the plaintiff be issued a right-to-sue letter and that the action be
filed timely after receipt of the right-to-sue letter. Since the Amended Complaint did not allege
such compliance, it must be dismissed for failure to allege timely compliance with this critical
condition precedent. See 42 U.S.C. §2000e-5)(f)(1).

WHEREFORE, it is respectfully requested that the Amended Complaint be dismissed.

Respectfully submitted,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128

By: s/ Eric A. Rodriguez
Eric A. Rodriguez
Assistant County Attorney
Florida Bar No. 970875
Telephone: (305) 375-1321
Facsimile: (305) 375-5634
E-mail: car2{@miamidade.gov
Attorney for Defendant Miami-Dade County
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CERTIFICATE OF SERVICE

I hereby certify that on February 10, 2011, I electronically filed the foregoing document

with the Clerk of the Court using CM/ECEF. 1 also certify that the foregoing document is being

served this day on all counsel of record or pro se parties identified on the attached Service List in

the manner specified, either via transmission of Notices of Electronic Filing generated by

CMV/ECEF or in some other authorized manner for those counsel or partics who are not authorized

to receive electronically Notices of Electronic Filing.

Annie L. Grimes
12200 NE 6 Avenue
N. Miami, FL 33161
Plaintiff

Service by U.S. Mail

s/ Eric A. Rodriguez
Eric A. Rodriguez

SERVICE LIST

CASE NO. 10-23996-CIV-JORDAN

Eric A. Rodriguez

Assistant County Attorney
E-Mail: ear2@miamidade.gov
Miami-Dade County Attorney’s Office
Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128
Telephone: (305) 375-5151
Facsimile: (305) 375-5634
Attorney for Defendants

Filing Party/No Service
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(Rev. 10/2002) Generzl Document

UNITED STATES DISTRICT COURT
Southern District of Florida
10-23996-CIV-JORDAN

Case Number:
ANNIE L. GRIMES FILED by d@ D.C.
1

Plaintiff(s) FEB 18 201

v STEVEN M. LARIMORE
' CLERK 1). 8. DIST. CT.
S. D. of FLA. — MIAM]

MIAMI-DADE COUNTY

Defendant(s)

RESPONSE TO DEFENDANT'S MOTION TO DISMISS AMENDED COMPLAINT
(TITLE OF DOCUMENT)

I, Annie Grimes, Plaintiffor defendant, in the above styled cause,

file this response to defendant Miami-Dade County's motion to dismiss the amended complaint.

The defendant requests that my amended complaint be dismissed because it fails to state a claim against it for

employment discrimination under Titie Vil of the Civil Rights Act, because it does nof provide a short and plain

staternent of facts showing | am entitled to relief and my statements are not separated into paragraphs and counts

Additionally, the defendant states my amended complaint does not allege that { received a right-to-sue letter.

My amended complaint does state a claim for employment discrimination under Title V! of the Civil Rights Act

and | have already provided the Court with a right-to-sue letter.

In order to fix the problems with my amended complaint, | respectfully ask the Court to allow me to file a second

amended complaint. Atached is the proposed second amended complaint.
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(Rev. 10/2002) General Document

Certificate of Service

1 Annie L. Grimes , certify that on this date (29 / § / Loll atrue copy

Eric A. Rodriguez, Dade County Aftorney's Office, 111 NW 1st Street,

of the foregoing document was mailed to:
name(s) and address(es)

Suite 2810, Miami, FL 33128

Byf:\mm‘e L. Grimes %‘/ ‘%M

Printed or typed name of Filer Signature of Filer

Florida Bar Number E-mail address
305-892-0051

Phone Number Facsimile Number

. 12200 NE 6th Avenue, #209

Street Address

MNorth Miami, FI. 33161
City, State, Zip_Code
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{Rev. 10/2002) Cemplaint

UNITED STATES DiSTRICT COURT
Southern District of Florida

Case Number: 10-23996-CIV-JORDAN

FILED by_éﬁ.nc
Plaintiff(s) FEB 18 20H

STEVEN M. LARIMORE
CLERK 1.6 DIST. CT.

S. D. of FLA. — MIAMI
MIAMI-DADE COUNTY S ke

ANNIE L. GRIMES

Defendant(s)

COMPLAINT #4171 €WV, C!

I, AnnieL. Grimes plaintiff, in the above styled cause, sues
defendant(s); Miami-Dade County

{Allegation of jurisdiction, i.e., under which federal law or section of the U.S. Constitution
this action is being filed )

This action is filed under:  THle VIl of the Civil Rights Act of 1964, as amended, for employment discrimination.

Title Vil forbids employers from retaliating, or from taking adverse personnel action against, employees who

exercise their lawful and protected rights under Title VII.
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(Rev. 10/2002) Complaint

(Starement of Facts)

1. 1 participated in an activity protected by Title Vil when 1 filed a previous employment discrimination charge

against Miami-Dade County and resolved the issue by withdrawing my charge and signing a settlement agreement.

2. In retaliation for participating in an activity protected by Title VII, | was demoted from my position/job duties and

assigned to work as a clerk.

3. Iiled an EEQC charge regarding this and received a right-to-sue letter dated August 11, 2010. Attached is a copy

of the right-to-sue letter regarding EEOC Charge No. 846-2009-02802. | filed my originat complaint in federal court on

November 4, 2010, well within the 90 days allowed under the law.

4. | have suffered and continue to suffer ireparable injury caused by the defendant's illegal conduct including, but not

limited to, emotional distress, pain, suffering, humiliation, loss of enjoyment of life, lost earnings and lost eaming

capacity.
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{Relief request, i.e., State what you want the Court to do or award)

Wherefore, plaintiff requests that the Court enter an order:

a. prohibiting the defendant from engaging in acts of discrimination and retaliation:

b. award the plaintiff all damages she is entitled to for employment benefits she would have received, but for the

discriminatory and retaliatory acts and practices of defendant;

¢. award the plaintiff compensatory damages against the defendant in an amount that is fair; and

d. order any other relief she is due that the Court deems proper and just.

Pfaintiff demands a Nk MM .

Signed this / f day of _February / g L2 11
o
Annie L. Grimes prr |

Printed or typed name of Filer Signature of Filer =

Florida Bar Number E-mail address
305-892-0051 '

Phone Number . Facsimile Number
12200 NE 6th Avenue, #209

Street Address

North Miarni, FL 33161
City, State, Zip Code
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U.8. EQuaL EMPLOYMENT OPPORTUNITY COMMISSION

DismiSSAL AND NOTICE OF RIGHTS
From:  Miami District Office

EEOC Form 161 {11/09)

To.  Annie L. Grimes

12260 NE 6th Avenue, #209 2 South Biscayne Blvd
Miaml, FI. 33161 Suite 2700
Miaml, FL 33131
D On bohalf of person(s} apgrieved whose idantity is
CONFIDENTIAL (28 GFR §1601.7(a})
EEOG Chage No. EEOC Representative Telephone No,
Dennls Kendrick,

846-2009-02802 Investigator (305) 808-1807

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facis afleged in the charge fail to state a claim under any of the statutes enforced by the EEOC,

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.

Your charge was not timely filed with EEOC; in ofther words, you waited too long after the date(s) of the élleged

discrimination to file your charge
The EEOC issues the following defermination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes violations of the statutes, This does not certify that the respondent is in comphiance with
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopled the findings of the state or local fair emplbyment practices agency that investigated this charge.

J0 0000

Other (briefiy state)

- NOTICE OF SUIT RIGHTS -
(See the sddiional information aftached to this fonm.)

Title VH, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age -
Discrimination in Employment Act: This wilf be the only notice of dismissal and of your right o sue that we will send you.
You may file a lawsuit against the respondent(s) under federa! law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 80 DAYS of your recelpt of this notice; or your right to sue based on this charge will be

lost. (The time fimit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA sults must be filed in federal of state court within 2 years (3 years for willful violations) of the
afleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years)
hefore you file suit may not be collectible. .

fthe Commission AUG 11 2010

Deiner "Frankli:Thom
Acting District Direct

= Wiliiam Candella, Assistant County Attorney
MIAMI DADE COUNTY _
111 N.W. First S, Sulte 2810
Miami, FL 33128

Enclosures(s) ' (Date Malisd)
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 10-23996-CIV-JORDAN
ANNIE GRIMES,
Plaintiff,
Vs.
MIAMI-DADE COUNTY,

Defendant,
/

DEFENDANT’S MOTION TO DISMISS AMENDED COMPLAINT
AND SUPPORTING MEMORANDUM OF LAW

Defendant Miami-Dade County (“the County”) files this reply memorandum in support
of its motion to dismiss the Amended Complaint and states as follows:

Plaintiff’s response conceded the need for amending the complaint a second time.
Plaintiff has also requested the opportunity to file a second Amended Complaint to correct the
deficiencies in the Amended Complaint.

In light of Plaintiff’s request, Defendant réspectfully submits that the motion to dismiss
the amended complaint should be granted and Plaintiff should be granted leave to file a Second

Amended Complaint to attempt to cure the deficiencies in the Amended Complaint.




_ )
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WHEREFORE, it is respectfully requested that the Amended Complaint be dismissed
and that Plaintiff be granted leave to file a Second Amended Complaint.
Respectfully submitted,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W, 1st Street, Suite 2810
Miami, Florida 33128

By:.s/ Eric A. Rodriguez
Eric A. Rodriguez
Assistant County Attorney
Florida Bar No. 970875
Telephone: (305) 375-1321
Facsimile: (305) 375-5634
E-mail: ear2(@miamidade.gov
Attorney for Defendant Miami-Dade County
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CERTIFICATE OF SERVICE

I hereby certify that on February 28, 2011, I electronically filed the foregoing document
with the Clerk of the Court using CM/ECF. 1 also certify that the foregoing document is being
served this day on all counsel of record or pro se parties identified on the attached Service List in
the manner specified, either via transmission of Notices of Electronic Filing generated by
CM/ECF or in some other authorized manner for those counsel or parties who are not authorized

to receive electronically Notices of Electronic Filing.

s/ Eric A. Rodriguez
Eric A. Rodriguez

SERVICE LIST
CASE NO. 10-23996-CIV-JORDAN
Annie L, Grimes Eric A. Rodriguez
12200 NE 6 Avenue Assistant County Attorney
N. Miami, FL 33161 E-Mail: ear2(@miamidade.gov
Plaintiff Miami-Dade County Attorney’s Office
Service by U.S. Mail Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128
Telephone: (305) 375-5151
Facsimile: (305) 375-5634
Attorney for Defendants

Filing Party/No Service
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

MIAMI DIVISION
CASE NO. 10-23996-CIV-JORDAN

ANNIE L. GRIMES, )
Plaintiff ;

VS. )
MIAMI-DADE COUNTY, ;
Defendant )

)

ORDER
For the following reason, Miami-Dade County’s motion to dismiss [D.E. 18] is DENIED AS
MOOT.

Miami-Dade County movedto dismiss Ms. Grimes’s amended complaint. In response, Annie
L. Grimes moved to amend her complaint. In its reply, Miami-Dade County did not oppose Ms.
Grimes’s motion for leave.

Ms. Grimes shall file a second amended complaint by March 20, 2011.

DONE and ORDERED in chambers in Miami, Florida, this 2* day of March, 2011.

Citatoly,_fue—
Adalberto Jordén
United States District Judge

Copy to: All counsel of record
Annie L. Grimes
12200 NE 6th Avenue
#209
North Miami, FL 33161
- Pro Se
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UNITED STATES DISTRICT COURT .
SOUTHERN DISTRICT OF FLORIDA ¢ HAR 10 son

CASE NO: 10-23996-CIV-JORDAN
ANNIE L. GRIMES,
Plaintiff,

VS.

MIAMI-DADE COUNTY
Defendants.

SECOND AMENDED COMPLAINT

The plaintiff, Annie L. Grimes" in"the above styled cause, sues defehdant(s) Miami —Dade
County

Title VIl of the Civil Rights Act of 1964, as amended for employment discrimination. Title Vil
fprbids employers from retaliating or from takiné adverse personnel action against, employees
who exercise their lawful and pfotected rights under Title VII.

(Statement of facts)

1. | participated in an activity. protected by Title VII when | filed a previous ehploYrﬁent
discrimination charge against Miami Dade County and resolved the issue by withdrawing
my change and signing a settlement agreement.

2. In retaliation for participafing in an activity protected by Title VI, | waé demoted from my

position/fjob duties and assigned to work as a clerk.

3. |filed an EEOC charge regarding this and received a right-to-sue letter dated August 11,
2010, Attéched is a copy of thé-right—to-sue letter regarding EEOC Charge No. 846-
2009-02802. | filed my original complaint in federal court on November 4, 2010, well

' within the 90 days allowed under the law.
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4. | have suffered and continue to suffer irreparable injury caused by the defendant’s illegal
conduct including, but not limited to, emotional distress, pain, suffering, humiliation, loss

of enjoyment of life in the work-place, lost earnings and lost eaming capacity.

(Relief request i.e. State what you want the Court to do or award)
Plaintiff requests that the Court enter an order.
a. Prohibiting the defendant from engaging in acts of discrimination and retaliation.
b. Award the plaintiff alf damages she is entitled to for employment benefits she would
have received, but for the discriminatory and retaliatory acts and practices of defendant.
c. Award the plaintiff compensatory damages against the defendant in an amount that is
fair, and

d. Order any other relief she is due that the Court deems proper and just.

Signed this _/<? ___ day of March __20m
- , . | 5 J / - f/-f
y oy e d Y T ‘ - -
4‘1/ ANi& Z { L/,?&ﬁ 1S L g ol 7Y r(-wé""f"”Kw)
Printed or typed name of filer . Signature of filer ‘
Plaintiff:

Amnie L. Grimes, pro se ,
12200 N.E. 6® Avenue, # 209
North Miami, FL 33161

Defendant:

Eric A. Rodrigucz

Assistant County Attorney
Miami-Dade County Attorney’s Office
Stephen P. Clark Center ‘

111 N.W. 1% Street, Suite 2810
Miami, FL 33128
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U.S. EQual EMPLOYMENT OPPORTUNITY COMMISSION

EEOQC Form 161 {11/09)

DismissAL AND NOTICE OF RIGHTS
From:  Miami District Office

To:  Annle L. Grimes : _

12200 NE 6th Avenue, #2039 2 South Biscayne Blvd

Miami, FL 33161 Suite 2700

Miami, FL 33131
L____l On bahak of person{s) aggriaved whose identity is
CONFIDENTIAL (28 CER §1601.7(a))
EEOC Charge No. EEOCC Representative Tetephone No.
Dennis Kendrick,

846-2009-02802 Investigator (305) 808-1807

THE EEQC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
Tha facis alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilifies Act.

The Respondenl employs less than the required number of employees or is not otherwise covered by the stalutes.

Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the aileged

discrimination to fite your charge

The EEOC issues the following defermination: Based upon its investigation, the EEOC is unable to‘cundude that the
information: obtained establishes violaHons of the statites. This does not cortify that the respondent is in compliance with
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge,

The EEQC has adopled the findings of the state or local fair employment practices agency that investigated this charge.

U0 000

Other (briefly state)

- NOTICE OF SUIT RIGHTS -
(See the addtional information attachied to this form.)

Title VII, the Americans with Disabilities Act, the Genetle information Nondiscrimination Act, or the Age -
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you.
You may file a lawsuit against the respondent(s) under federal faw based on this charge in federal or state court. Your
fawsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years {3 years for willfid violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years {3 vears)

before you file sult may notrbe collectible,
' AUG 11 2010

BB Mt b A0 2

Enclosures(s) (Date Maiisd)

e William Candella, Assistant County Attorney
MIAM! DADE COUNTY
111 N.W. First St., Suite 2810
Miami, FL. 33128 .
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UNITED STATES DISTRICT COURT FILED by, ﬁ?_;

SOUTHERN DISTRICT OF FLORIDA

CASE NO: 10-23996-CIV-JORDAN

ANNIE L. GRIMES,

Plaintiff,
Vs.
MIAMI-DADE COUNTY

Defendant.

RESPONSE TO SECOND AMENDED CAMPLAINT

In order to fix the problems with my amended complaint, | respectiully ask the court to allow me
to file a second amended complaint.

- The Plaintiff, Annie L. G_rimes, responds to the Motioﬁ to Dismiss second ameﬁded

* complaint of employment discriminatiqh under Title VIl of the Civil Rights Act of 1964. Because

it fails to state against it employfnent discrimination under Title VI of the Civil Rigﬁts Act of

1964, because it does not separated in paragraphs and counts. Additionally, the defendant
states my amended complaint does not allege that | received a right-to-sue- lefter. My amended

complaint does state a claim for employment under Title Vil of the Civil Rights Act and | have

afready provided the Court with a right-to-sue letter.

Respectfully submitted,
_44,‘5/ T , n’/,.f"

Annie L. Grimes, prose
12200 N.E. 6™ Avenue, # 209
North Miami, FL 33161
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CERTIFICATE OF SERVICE

I hereby certify that on March, / 'é) 2011, U.S. Mail served the foregoing on all

persons on the Service List. -
= ~ L P
}Z/L gk a __.// . . 14"""1//

Annie L. Grimes

Service List

R. A. Cuevas, Jr.

Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1¥ Street, Suite 2810
Miami, FL 33128

Eric A. Rodriguez

Assistant County Attorney 7
Miami-Dade County Attorney’s Office .
Stephen P. Clark Center

111 N.W. 1% Street, Suite 2810

Miami, FL 33128
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4
FILED by_m D.C.

UNITED STATES DISTRICT COURT MAR 22 2011

SOUTHERN DISTRICT OF FLORIDA
STEVEN M. LARIMORE

CLERK U. 8. DIST. CT.
CASE NO: 10-23996-CIV-JORDAN S.D. of FLA - MIAMI

ANNIE L. GRIMES,

Plaintff,
Vs.
_ MIAMI-DADE COUNTY
Defendant.

MOTION TO ADD THIRD AMENDED COMPLAINT LETTER ISSUE BY EEOC ON
MARCH 03, 2011 RIGHTS TO SUIT

The Plaintiff, Annie L. Grimes, I respectfully ask the court to allow me to file a third amended
complaint, that was issue to me by the EEOC dated March 03, 2011 #510-2010-05346, which
was part of Document #1 that | filed on November 04, 2010 but did not have this letter of my
right to suite at that time just the charges, so it the second letter -Notice of suit rights- for
charges #510-2010-05346 which | gave as a copy to court at the time as evidence {o support

my case.

Respectfully submitted,

Annie L. Grimes, pro se
12200 N.E. 6™ Avenue, # 209
North Miami, FL 33161
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2CASE NO: 10-23996-CIV-JORDAN

CERTIFICATE OF SERVICE

[ hereby certify that on March 5?3 , 2011, U.S. Mail served the forcgomg on all persons on

the Service List. ﬂ/é‘d—/

Annie L. Grimes, pro se

Service List

R. A. Cuevas, Jr.

Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1* Street, Suite 2810
Miami, FL 33128

Eric A. Rodriguez

Assistant County Attorney
Miami-Dade County Attorney’s Office
Stephen P. Clark Center

111 N.W. 1* Street, Suite 2810
Miami, FL 33128




]
1

Case 1:10-0v-23996-A) '« Joument 26 Entered on FLSD Dock..03/23/2011 Page 1 0f 7

UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO: 10-23996-CIV-JORDAN

ANNIE L. GRIMES,
Plaintiff,

VS,

MIAMI-DADE COUNTY
Defendants.

THIRD AMENDED COMPLAINT TO ADDED — NOTICE OF SUIT RIGHT- ISSUE ON
MARCH 03, 2011 BY EEOC

The plaintiff, Annie L. Grimes in the above styled cause, sues defendant(s) Miami —Dade
County '

| fited an EEOC charge regarding this and received a right-to-sue letter dated March 03,
2011. Attached is a copy of the-right-to-sue leiter regarding EEOQC Charge No. 510-2010-
05346 which | did not have at that time. | filed my ofiginal complaint in federal court on

‘November 4, 2010, well within the 90 days allowed under the law.

To the opponent-at-law | attached a copy of both charges with the letter of right to suit to the

complaint (new) letter#510-2010-05346 (old) #846-2009-02802, please see attachment,

also copies was filed in the court as well.

Title VIl of the Civil Rights Act of 1964, as amended for employment discrimination. Title Vil
forbids employers from retaliating or from taking adverse personne! action against, employees
who exercise their lawful and protected rights under Title VII.

(Statement of facts)




k)
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1. | participated in an activity protected by Title VII when | filed a previous employment
discrimination charge against Miami Dade County and resolved the issue by withdrawing

my change and signing a settlement agreement.

2. In retaliation for participating in an activity protected by Title Vil, | was demoted from my
position/job duties and assigned to work as a clerk.

3. |filed an EEOC charge regarding this and received a right-to-sue letter dated August 11,
2010. Attached is a copy of the-right-to-sue letter regarding EEOC Charge No. 846-
2009-02802. | filed my original complaint in federal court on November 4, 2010, well
within the 90 days allowed under the law.

4. | have suffered and continue to suffer irreparable injury caused by the defendant's illegal
conduct including, but not limited to, emotional distress, pain, suffering, humiliation, loss

of enjoyment of life in the work-place, lost earnings and lost earning capacity.

(Refief request i.e. State what you want the Court to do or award)
Piaintiff requests that the Court enter an order.
a. Prohibiting the defendant from engaging in acts of discrimination and retaliation.
b. Award the plaintiff all damages she is entitled to for employment benefits she would
have received, but for the discriminatory and retaliafory acts and practices of defendant.
c. Award the plaintiff compensatory damages against the defendant in an amount that is
fair, and

d. Order any other refief she is due that the Court deems proper and just.

Signed this 22 day of March 201
AZMM/% e gﬁ,;«w;s W /Z\j

Printed or typed name of filer Signature of filer




Gase 1:10-cv-23996-AJ - ocument 26

Plaintiff:

Annie L. Grimes, pro se
12200 N.E. 6™ Avenue, # 209
North Miami, FL 33161

Defendant:

Eric A. Rodriguez

Assistant County Attorney
Miami-Dade County Attorney’s Office
Stephen P. Clark Center

111 N.W. 1¥ Street, Suite 2810
Miami, FL 33
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EEOQC Farm 181 ($1/09) U.8. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

DismissAL AND NOTIGE OF RIGHTS

To:  Annie L. Grimes Frem:  Miami District Office
12200 N.E. 6th Avenue, #209 2 South Biscayne Blvd
Miami, FL 33161 Suite 2700 )

Miami, FL 33131

l:] On behalf of person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR §1601.7(2))
EEOQC Charge No, EEQC Representative Telephone No.

Dennis Kendrick,
510-2010-05346 Investigator (305) 808-1807

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEQC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.

Your charge was not timely filed with EEOC; in other words, you waited too long after the date(s) of the alleged
discrimination to file your charge

The EEQC issues the following determination: Based upon its investigation, the EEOC is unable to conclude that the
information obtained establishes viotations of the statutes. This does not certify that the respondent is in compliance with
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge.

Other (briefly stafe}

00 ROo00O0

- NOTICE OF SUIT RIGHTS -

{See the addifional information attached to this form.}

Title VHl, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age
Discrimination in Employment Act: This will be the only notice of dismissal and of your right to sue that we will send you.
You may fite a lawsuit against the respondent(s} under federal law based on this charge in federal or state court. Your
[awsuit must be filed WITHIN 90 DAYS of your receipt of this notice; or your right to sue based on this charge will be
lost, (The time limit for filing suit based on a claim under state law may be different.)

Equal Pay Act {EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the
alleged EPA underpayment. This means that backpay due for any violations that occurred more than 2 vears (3 years)
before you file suit may not be collectible,

ﬂ On beha[f ommission MAR 03 2011
( EEOC Mismi D15 oytpicn

Enclosures(s) elner Fr klm-Thomas, {Date Mailed)
Act: istrict Director

o Carlos Jose, Assistant Director

MIAMI-DADE AVIATION DEPARTMENT
P.O. Box 022504
Miami, FL 33102
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CHARGE OF DISCRIMINATION Charge Presented To: Agency(ies) Charge No(s):

This form is affected by the Privacy Act of 1974, See enclosed Privacy Act l FEPA
Statement and other information before completing this form. .
! X| EEOC 510-2010-05346

and EEOC

Stafe or focal Agency, if any

Name (indicate Mr., Ms., Mrs.} Home Phone (/nel. Area Cods) Date of Bifh

Ms. Annie L. Grimes (305) 892-0051 07-22-1949

Street Address City, State and ZIP Cade

12200 NE 6th Avenue, #209, Miami, FL 33161

Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Commitiee, or State or Local Government Agency That | Believe
Discriminated Against Me or Others. {/f more than two, list under PARTICULARS below.)

Name No. Employees, Members Phone No. (Include Area Code)
MIAMI DADE AVIATION DEPARTMENT 500 or More (305) 876-8398
Street Address Qity, State and 2IP Code

P.C. Box 025504, Miami, FL 32102

Name : No. Employees, Members Phone No. (include Area Code)
Street Address City, State and ZIP Code

DISCRIMINATION BASED ON (Check appropriate box{es}.) DATE(S) DISCRIMINATION TOOK PLACE

Earfiest Latest

,:l RACE I:l COLOR I:I SEX I:l RELIGION I:I NATIONAL ORIGIN 04-14-2010 08-25-2010
B] RETALIATION I:l AGE [X’ DISABILITY |:| GENETIC INFORMATION

|:| OTHER (Specify) ' E)E] CONTINUING ACTION

THE PARTICULARS ARE (If additional paper is needed, atiach extra sheei(s)):
I am a person with a disability who filed previous Title VIl and ADEA charges.

| am being retaliated against by being harassed by Bobbie Philips, management, with the threat of being sent
for a “Fit for Duty” exam even though | am working under permanent medical restrictions granted by my
employer at the advice of my treating physician.

| believe | am being discriminated against because of my disability in violation of the Americans With
Disabilities Act of 1990, as amended, and retaliated against in violation of Title VI of the Civil Rights Act of
1964, as amended, and in violation of the Age Discrimination in Employment Act of 1967, as amended.

I want this charge filed with both the EEOC and the State or local Agency, if any. | NOTARY — When necessary for Stafe and Local Agency Requirements
will advise the agendies if | change my address or phone number and | will

cooperate fully with ther in the processing of my charge in accordance with their
procedures. 1 swear or affirm that | have read the above charge and that it is true to

) declare under penalty of perjury that the above is true and correct. the best of my knowledge, information and befief.
SIGNATURE OF COMPLAINANT

SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
Vo) ¥/ (rmonth, day, year)

Date Charging Party Signature
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EEQG Form 161 (11/09) U.S. EquaL EMPLOYMENT OPPORTUNITY COMMISSION
DismissAL AND NOTICE OF RIGHTS
- To: Annie L. Grimes From:  Miami District Office
12200 NE 6th Avenue, #209 ‘ 2 South Biscayne Blvd
Miami, FL 33161 Suite 2700
Miami, FL 33131
l:] On behalf of person(s) aggrieved whose identily is
CONFIDENTIAL (28 CFR §1601.7(3))
EEQC Charge No. EEOC Represetitative ’ Telephone No.
_ Dennis Kendrick,

£46-2009-02802 investigator ‘ (305) 808-1807

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON:
The facis alleged in the charge fail o state a ciaim under any of the statutes enforced by the EEOC.

Your allegations did not involve a disability as defined by the Americans With Disabilities Act.
The Respondent employs less than the required number of employees or is not otherwise covered by the statutes.

Your charge was not timely filed with EEOC; in other words, you waited foo long after the date(s) of the alleged
discrimination to file your charge

The EEOC issues the following determination: Based upon its investigation, the EEOC is unable to'concfude that the
information obtained establishes violations of the statutes. This does not cerlify that the respondent is in compliance with
the statutes. No finding is made as to any other issues that might be construed as having been raised by this charge.

The EEQC has adopted the findings of the state or local fair emplbyment practices agency that investigated this charge.

U0 HO00og

Other (briefly state)

- NOTICE OF SUIT RIGHTS -
(See the additionsl information attached to this form.)

Title VIi, the Americans with Disabilities Act, the Genetic Information Nondiscrimination Act, or the Age -
Discrimination in Employment Act: This will be the only notice of dismissal and of your right o sue that we will send you.
You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your
lawsuit must be filed WITHIN 90 DAYS of your receipt of this netice; or your right {o sue based on this charge will be
lost. (The time limit for filing suit based on a claim under state law may be different.)

| Equal Pay Act (EPA): EPA suits must be filed in federa! or state court within 2 years (3 years for willful violations) of the

alleged EPA underpayment This means that backpay due for any violations that occurred more than 2 years (3 vears)
hefore you file suit may not be collectible. . '

Q On behglfof the Commission AUG 11 2010
Enclosures(s) ' " Delner “Franklin-Thom : (Date Mailed)

Acting District Direct

oe Wililam Candeila, Assistant County Attorney
MIAMI DADE COUNTY
111 N.W. First St., Suite 2810
Miami, FL 33128
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* This form is :frecled by the Privacy Act of 1974. See enclosed Privel; Act - I:] FEPA ‘
Statedient and gther information before completing this form, | -
: : EEOC 846-2009-02802
i and EEOC
i State |r tocal Agency, if any ; -
Name {indicata Mr., Ms., Mrs) C Homne Phone (fack {ea Code) m—_._
Ms. Annie L. Grlines (305) 892051 R T
Street Address : . Lity, State and ZIP Code
') -
12200 Ne 6th Avenue, #209, Miami, FL 33161
Named is the Employer, Labor Qrganization, Employment Agenf:y,Ap:;L anticeship Commitiee, or State or Local Govern _EéﬂtAgency That | Believe
Discriminated Against te or Others. (If more than two, list under PA@}CULARS beiow.} ? i
Name : r‘; - ’ No. Employees, Meirf irs Fhone No. (Include Area Cade)
MIAMI DADE COUNTY AVIATION I (305) 876-7300
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P.Q. Box 59207, Miami, FL 33159 N -
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DISCRIMINATION BASED ON {Check appropriale hox(es).) ; é
* ' Eortibst

DATE(S}CISERIMINATION TOOK PLACE

Latest

04-15-2008 10-24-2008

D RACE COLOR [:] SEX D RELIGION: [:] NATIONAL ORIGIN
RETAL!ATE(J-N D AGE DTSABIUTY : D OTHER (Specify befow.}

D CONTINUING ACTION

- {
THE PARTICULARS ARE (If additional paper is needed, aftach exira sheelfs)): ] ;

-

| a person who participated in an activity protected by Title Vilawhen | filed a previous cﬁarge against Miami
Dade County Aviation and resolved the issue by wifchdrawing my charge and signing a ettlement agreement,

in retaliation,,ﬂwas demoted from my work duties'}?)ith- the computer and assigned to v?\,rk as a clerk.
: o s S R LY R - RIS A B :
seing retaliated against in violatiorh, sitle VI of the Civil Rights Act of % 134 as amended.

it e

i .

e s/
i bé‘iit_a‘\'ré"'i ‘arry

; IR L BRI
| ——
. A ? g' 5
8 RP R - N
IE:}‘: : B .' ".. {
e ‘
i “

Fwant this charga filed vith both the EEOC and the State or iocal Agency, itany. | NOTARY - When necessary far State ang Lacal Agency Requirements
wil adylsa the agencies if | change my addrass or phone number and i will operate ¢
fully with them in the processing of ty charge i accordance with their procidures. L

| swear or affirm that | have read the abova charge and that it is frue to

{ declare under penaitsof perury that the abova Is frue and correct. ¢ . the best of my-knowledge, informatgn and belief,

SIGNATURE OF COMPLAINANT

-GUBSCRIBED AND SWORN TO B'EFGRE ME THIS DATE
{month, day, yeary

Oct 24, 2008 /

Date

Clrarging Party Signature

S ) N
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 10-23996-CIV-JORDAN
ANNIE GRIMES,
Plaintiff,
VS,
MIAMI-DADE COUNTY AVIATION, et al.

Defendant.
/

DEFENDANTS’ RESPONSE TO
PLAINTIFE’S MOTION FOR LEAVE TO FILE THIRD AMENDED COMPLAINT

Defendant responds to Plaintiff’s motion for leave to file a third amended complaint and
states that although it does not concede that Plaintiff has a valid cause of action against it, the
County agrees that Plaintiff should be granted leave to file a third amended complaint.

Respectfully submitted,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128

By:.s/ Eric A. Rodriguez
Eric A. Rodriguez.
Assistant County Attorney
Florida Bar No. 970875
Telephone: (305) 375-1321
Facsimile: (305) 375-5634
E-mail: ear2{@miamidade.gov
Attorney for Defendant Miami-Dade County
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CERTIFICATE OF SERVICE

I hereby certify that on April 7, 2011, I electronically filed the foregoing document with

the Clerk of the Court using CM/ECF. 1 also certify that the foregoing document is being served

this day on all counsel of record or pro se parties identified on the attached Service List in the

manner specified, either via transmission of Notices of Electronic Filing generated by CM/ECF

or in some other authorized manner for those counsel or parties who are not authorized to receive

electronically Notices of Electronic Filing.

Annie L. Grimes
12200 NE 6 Avenue
N. Miami, FL 33161
Plaintiff

Service by U.S. Mail

s/ Eric A. Rodriguez
Eric A. Rodriguez

SERVICE LIST

CASE NO. 10-23996-CIV-JORDAN

Eric A. Rodriguez

Assistant County Attorney
E-Mail: ear2@miamidade.gov
Miami-Dade County Attorney’s Office
Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128
Telephone: (305) 375-5151
Facsimile: (305) 375-5634
Attorney for Defendants

Filing Party/No Service
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

MIAMI DIVISION
CASE NO. 10-23996-CIV-JORDAN

ANNIE L. GRIMES, )
Plaintiff ;
VS, )
MIAMI-DADE COUNTY, ;
Defendant )
)

ORDER

Annie L. Grimes’s motion for leave to file a third amended complaint [D.E. 25] is GRANTED.
The third amended complaint [D.E. 26] is now the operative complaint.
Miami-Dade shall respond to the amended complaint by no later April 25, 2011,

DONE and ORDERED in chambers in Miami, Florida, this 11™ day of April, 2011,

(et fpr—

Adalberto Jordan
United States District Judge

Copy to: All counsel of record
Annie L. Grimes
12200 NE 6th Avenue
#209
North Miami, FL 33161
Pro Se :
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 10-23996-CIV-JORDAN
ANNIE GRIMES,
Plaintiff,
VS,
MIAMI-DADE COUNTY,

Defendant.
/

DEFENDANTS’ MOTION TO DISMISS THIRD AMENDED COMPLAINT
AND SUPPORTING MEMORANDUM OF LAW

Defendant Miami-Dade County (“the County™) moves to dismiss the amended complaint
pursuant to Rules 8(a), 10 and 12(b}6) of the Federal Rules of Civil Procedure and states as
follows:

Plaintiff filed a complaint against several defendants other than the County, Plaintiff
requested and received permission from the Court to amend the Complaint several times and
now has filed a Third Amended Complaint.

The Third Amended Complaint must be dismissed because it fails to state a claim against
the County for employment discrimination under Title VII of the Civil Rights Act in violation of
Rules 8(a) and 12(b)(6) in that it does not set forth a short plain statement of facts that
demonstrates that the Plaintiff is entitled to relief.

MEMORANDUM OF LAW

A. The Third Amended Complaint Must Be Dismissed Because It Fails To
Comply With Even the Most Basic Pleading Standards

The Third Amended Complaint merely makes conclusory allegations and does not allege

even the most basic facts to demonstrate that she has a plausible claim against the County under
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Title VII. Thus, the Amended Complaint fails to comply with Rule 8(a) requirement of a short
and plain statement of the facts.

To properly state a claim, a complaint must contain a “short and plain statement of the
claim showing that the pleader is entitled to relief.” Fed. R. Civ. P. 8(a}(2). The Supreme Court
has recently clarified that while the pleading standard of Rule 8 *“’does demand “more than an
un-adorned, the-defendant-unlawfully-harmed-me accusation.” Ashcroft v. Igbai, 556 U.S. ___,
129 S.Ct. 1937, 1949, 173 L.Ed. 868 (2009)((quoting Bell Atlantic Corp., v. Twombly, 550 U.S,
544, 555, 127 S.Ct. 1955, 167 L.Ed. 929 (2007)). More to the point, the court explained that “to
survive a motion to dismiss, a complaint must contain sufficient factual matter, accepted as true,
to ‘state a claim to relief that is plausible on its face.”” Id. (quoting Twombly, 550 U.S. at 570,
127 S.Ct. 1955). Although pro se pleadings are given some leeway, a pro se litigant’s complaint
must comply with the pleading rules set forth above.

In this case, the Amended Complaint fails to meet the minimum pleading standards in
that it fails to set forth even the bare minimum of facts to establish the elements of a Title VII
claim. Indeed, the entire operative section of the Third Amended Complaint appears in one
sentence in paragraph 2 that barely spans two lines and it fails to allege what the protected
activity was, when it occurred and what she was demoted to and when that occurred. Dates are
critical in responding to retaliation claims, The absence of even a month or a year when such
actions allegedly occurred renders this complaint deficient. And deficient pleading shouid be
dismissed. See Washington v. Sprint Food Stores, Inc., 2010 WL 5463137 (N.D. Ga. Dec. 2,
2010)(dismissing pro se litigant’s Title VII claim for failure to meet basic pleading requirements
of Rule 8). ﬁow that the Plaintiff has been given several opportunities to amend the Complaint
and still has not stated a claim, the Third Amended Complaint should be dismissed with

prejudice.
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B. The Third Amended Complaint must be Dismissed Because It Is Out

In addition to the fundamental pleading deficiencies in the Third Amended Complaint, it
suffers from an even more important and insurmountable flaw. The Third Amended Complaint
in paragraph 2 claims that Plaintiff was demoted at some indeterminate time in retaliation for
some indeterminate protected activity. Plaintiff attaches a right-to-sue letter and an EEOC
Charge to purport to satisfy the condition precedent to bring the claim in paragraph 2 that she
was demoted. There is one huge problem with this. The claim in the Third Amended
Compliant is outside the scope of the EEOC Charge upon which the Plaintiff received a right-to-
sue from the EEOC.

It is well established that a judicial complaint under Title VIl is limited by the scope of
the EEOC Charge on which it is based. Ray v. Freeman, 626 F.2d 439, 443 (3™ Cir. 1980).
After a party has filed a Charge with the EEQC, any subsequent judicial proceeding is limited by
the nature of the charges filed with the EEOC. See Buzzi v. Gomez, 62 F. Supp.2d 1344, 1351-53
(S.D. Fla. 1999)(Gold, J.)(holding that claims for acts of alleged retaliation such as denial of
promotion, denial of a transfer and denial of training occurring after the filing of the EEOC
Charge were not reasonably related to the EEOC Charge and were required to be dismissed for
failure to exhaust administrative remedies); see generally Forehand v. Florida State Hosp., 89
F.3d 1562, 1567 (11™ Cir. 1996)(stating that administrative remedies must be exhausted before
an employee may pursue a Title VII employment discrimination claim). See also Lieberman v.
Miami-Dade County, 2000 WL 1717649 (S.D. Fla. 2000). In Lieberman, which was a case

involving Miami-Dade County, the Court stated that:

The aggrieved may not complain to the EEOC of only certain instances

- of discrimination and then seek judicial relief for different instances of

discrimination. This limitation is consistent with the principle of primary

jurisdiction in the agency, for it gives the employer some warning of the

conduct about which the employee was aggrieved, and it affords the
-3
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agency and the employer an opportunity to attempt conciliation without
resort to the courts.

Lieberman (quoting Rush v. McDonald's Corp., 966 F.2d 1104, 1110 (7th Cir.1992)). Thus, the

allegations in the EEOC Charge control the scope of a judicial action.

Here the EEOC Charge on which Plaintiff relies upon to provide the condition precedent
to this lawsuit makes no allegation regarding the Plaintiff being demoted. The EEOC Charge
makes some general allegation about a fitness for duty examination and that is it. A demotion,
such as is alleged in the Third Amended Complaint, is the type of employment action that is
known as a discrete action and it must be contained in a timely filed charge of discrimination.
See generally Nat'l R.R. Passenger Corp. v. Morgan, 536 U.S. 101, 114, 122 S.Ct. 2061, 153
L.Ed.2d 106 (2002) (noting that a failure to promote qualified as a “discrete act| ]” constituting a
separate unlawful discriminatory practice and that plaintiff “can only file a charge to cover
discrete acts that ‘occurred’ within the appropriate time period.”).  Accordingly, because the
Third Amended Complaint is premised on a demotion that is not alleged in the EEOC Charge
upon which the Plaintiff received a right-to-sue, this case should be dismissed for failure to

comply with the condition precedent of having a timely filed EEOC Charge.
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WHEREFORE, for the foregoing reasons and in light of the multiple chances Plaintiff

has received to correct the complaint, it is respectfully requested that the Third Amended

Complaint be dismissed with prejudice.

Case No. 10-23996-CIV-JORDAN

Respectfully submitted,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. st Street, Suite 2810
Miami, Florida 33128

By:.s/ Eric A. Rodriguez
Eric A. Rodriguez
Assistant County Attorney
Florida Bar No. 970875
Telephone: (305) 375-1321
Facsimile: (305)375-5634
E-mail: ear2{@miamidade.gov
Attorney for Defendant Miami-Dade County
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CERTIFICATE OF SERVICE

I hereby certify that on April 25, 2011, I electronically filed the foregoing document with
the Clerk of the Court using CM/ECF. I also certify that the foregoing document is being served
this day on all counsel of record or pro se parties identified on the attached Service List in the
manner specified, either via transmission of Notices of Electronic Filing generated by CM/ECF
or in some other authorized manner for those counsel or parties who are not authorized to receive

electronically Notices of Electronic Filing.

s/ Eric A. Rodriguez
Eric A. Rodriguez

SERVICE LIST
CASE NO. 10-23996-CIV-JORDAN
Annie L. Grimes Eric A. Rodriguez
12200 NE 6 Avenue Assistant County Attorney
N. Miami, FL. 33161 E-Mail: ear2@miamidade.gov
Plaintiff Miami-Dade County Attorney’s Office
Service by U.S. Mail Stephen P. Clark Center

111 N.W. Ist Street, Suite 2810
Miami, Florida 33128
Telephone: (305) 375-5151
Facsimile: (305) 375-5634
Attorney for Defendants

Filing Party/No Service
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FILED by C.

UNITED STATES DISTRICT COURT

SOUTHERN DISTRICT OF FLORIDA MAY 06 201
- -  LARIMORE
CASE NO: 10-23996-CIV-JORDAN STEVEN 1 LARINCTY

S, D. of FLA = MIAME

ANNIE L. GRIMES,
Plaintiff,

vs.

MIAMI-DADE COUNTY

Defendant.

/

PLAINTIFF, RESPONSE TO MQTION TQ DISMISS THIRD AMENDED COMPLAINT
AND SUPPORTING MEMORANDUM OF LAW

The Plaintiff, Annie L. Grimes, responds to the Motion to Dismiss and states that
this action arises from a charge of employment discrimination under Title VII of the Civil
Rights Act of 1964. Again I am respectfully asking that the court not dismissed my
complain, because of my lmited understanding of the law of the case as state by Miami-
Dade County I feel and know that all statements of fact that I have given to the court with
copies that supported my claim is true and correct and contain factual information.
However, at this time my understanding with past experiences with a person who was
highly educated in law lead me to make a decisions that giving too much detail about the
case would be in my best interest so please bear with me [ will give a little more detail
about my case but short and hope this will help the court in their decision not to

dismissed the third amended complaint.
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MEMORANDUM OF LAW, WHAT 1 THINK MIAMI-DADE COUNT WANT
RETALIATION

On November 04, 2010 charges #846-2009-02802, again 1 participated in activity
protected by Title VII. When I filed a previous charge against Miami-Dade County after
1 was re-rehired as Settlement agreement said [ would. Works assigned that had
important behind it was taken always from me by upper management as I learned later,
not only was the works taking always but it was given to persons who 1 have name of and
these co-worker was not in good standing with their department at that time, also not as
experience as 1 was could not past a typing test which Miami-Dade County required for a
job were you need to type but works assigned was taken because I participated in activity
of Title VII. All of the employee’s was not of my national origin I had a meeting with
upper management about these charges | filed that they called me in and said I would be
given more important works would be assigned to me later, it never happen instead 1
became an object of laughter by upper management during this meeting and also,
suggested that | see Miami-Dade County Psychologist for a head check, after the meeting
I ask for the phone number did not give it to me. Miami-Dade County try to sidestepping
the law on Title VII by telling EEOC that there was no charges filed. But I got that
straight out by calling Mr. Dennis Kendrick at (305) 808-1807, which he agreed with
them at first. Miami-Dade County continue to mistreated me and retaliated against me,
also demoted was taken always from me because the employee’s given the work was

young them me and not of my national origin. 1 have had several conversations with

downtown as well. i—Dl‘ff O’KJ(’%/Z'Y‘/ /M/ffﬁ //hb//ﬂf'fefz‘)
Ol of lotaterv CAG )
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RETALIATION (DISABILITY AND AGE) TITLE VIl DISABILITES ACT OF 1990

I was told to go over and do some filing for upper management in building#3030 for the
employee that was hired off the street and she had less experience than I had and young
than me also, not of my origin {American Black) but black the computer system that we
work on peoples-soft which required you to type she wasl\! tested to type by Miami-Dade
County rules. | was in the Family Medical Leave plan because of Arthritis in my right hip
at time 1 couid not walk longer distance like 1 was before and sometime pain was great
that 1 would miss work that will I contact Sharon Weeks and joint this plan. My doctor ok
| it as I visit him several times before with the complaint about the pain was [ was accepted
in the plan from my doctor reported. The day [ was send to filed my leg went into pain |
called Sharon weeks at (305) 876-7821 for advised on how the plan go with these type of
assigned works and that | was not able to do this without going into pain and it was
shortly after that that 1 received a call from Kelley Flores stating that the plan did not
cover that, them 1 call up Bobbie Phillips at (305) 876 - 0639 she them state that they
could send me for a test for “fit-For-Duty” and I would not be coming back. Justice
involves treating people according to what is fair and right I have not experience this with
Miami-Dade County instead was tread bad because [ filed those charges of my Civil right
VL Dale of Actiion A/a’qa;/ E-mal( 7T Suppact
Thi's inis Attack was g givEn A/ff’q‘/ﬁ e )
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WHEREFORE, the Plaintiff respectfully requests this Honorable Court deny the
Motion to Dismiss and allow the Plaintiff to amend the Complaint.
Respectfully submitted,

L
e 2 s i

Anme L. Grimes, p;o se
12200 N.E. 6™ Avenue, # 209
North Miami, FL 33161

CERTIFICATE OF SERVICE

I hereby certify that on May Oé , 2011, the forcgoing was served by U.S. Mail

on all persons on the Service List. :
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Annie L. Grimés

Service List

R. A. Cuevas, Jr.

Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1* Street, Suite 2810
Miami, FL 33128

Eric A. Rodriguez

Assistant County Attorney
Miami-Dade County Attorney’s Office
Stephen P. Clark Center

111 N.W. 1% Street, Suite 2810
Miami, FL 33128
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UNITED STATES DISTRICT COURT
SOUTHERN DISTRICT OF FLORIDA

CASE NO. 10-23996-CIV-JORDAN
ANNIE GRIMES,
Plaintiff,
VS.
MIAMI-DADE COUNTY, :

Defendant.
/

DEFENDANT’S REPLY MEMORANDUM IN SUPPORT OF
DEFENDANT’S MOTION TO DISMISS THIRD AMENDED COMPLAINT

Defendant Miami-Dade County (“the County”) file this memorandum of law in support
of ifs motion to dismiss and in reply to Plaintiff’s opposition to Defendant’s motion to dismiss
the Third Amended Complaint and states as follows:

L Despite Four Chances Plaintiff Still Has Not Alleged A Plausible Legal Claim

Plaintiff has now filed four complaints in this action and has yet to adequately set forth a
viable claim upon which relief can be granted. Plaintiff’s response fails to controvert the well
established case law cited in the motion to dismiss. See Ashcrofi v. Igbal, 556 U.S. | 129
S.Ct. 1937, 1949, 173 L.Ed. 868 (2009)((quoting Bell Atlantic Corp., v. Twombly, 550 U.S. 544,
555, 127 S.Ct. 1955, 167 L.Ed. 929 (2007))(“to survive a motion to dismiss, a complaint must
contain sufficient factual matter, accepted as true, to ‘state a claim to relief that is plausible on its
face.”” Id. (quoting Twombly, 550 U.S. at 570, 127 S.Ct. 1955). See also Washington v. Sprint
Food Stores, Inc., 2010 WL 5463137 (N.D. Ga. Dec. 2, 2010)(dismissing pro se litiganf’s Title

VII claim for failure to meet basic pleading requirements of Rule 8).
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1L The Third Amended Complaint Is Barred Because It Is
Outside The Scope of the EEQC Charge

The Third Amended Complaint must also be dismissed for the additional reason
that the bare bones allegations in the Third Amended Compliant are outside the scope of the

EEOC Charge upon which Plaintiff received a right-to-sue letter from the EEOC.

Plaintiff has failed to adequately controvert this argument and also failed to controvert
the case law and arguments on this point that were cited in the motion to dismiss. See e.g. Nat’l
R.R. Passenger Corp. v. Morgan, 536 U.S. 101, 114, 122 S.Ct. 2061, 153 1.Ed.2d 106 (2002)
(noting that a failure to promote qualified as a “discrete act[ | constituting a separate unlawiul
discriminatory practice and that plaintiff “can only file a charge to cover discrete acts that
‘occurred’ within the appropriate time period.”); Forehand v. Florida State Hosp., 89 F.3d 1562,
1567 (1 1* Cir. 1996)(stating that administrative remedies must be exhausted before an employee
may pursue a Title VII employment discrimination claim); Ray v. Freeman, 626 F.2d 439, 443
(5™ Cir. 1980); Lieberman v. Miami-Dade County, 2000 WL 1717649 (S.D. Fla. 2000)(“The
aggrieved may not complain to the EEOC of only certain instances of discrimination and then
seek judicial relief for different instances of discrimination.”); Buzzi v. Gomez, 62 F. Supp.2d
1344, 1351-53 (S.D. Fla. 1999)(holding that claims for acts of alleged retaliation such as denial
of promotion, denial of a transfer and denial of training occurring after the filing of the EEOC
Charge were not reasonably related to the EEOC Charge and were required to be dismissed for
failure to exhaust administrative remedies). Plaintiff’s opposition does not even address this case
law and just rambles on regarding matiers that have nothing to do with this important threshoeld
issue. Accordingly, because the Third Amended Complaint is premised on a demotion that is
not alleged in the EEOC Charge upon which the Plaintiff received a right-to-sue, this case should

-2.
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be dismissed for failure to comply with the condition precedent of having a timely filed EEOC

Charge.

Finally, Plaintiff has been given several chances to meet the basic pleading requirements
and to set forth a viable claim that satisfies the requirement to exhaust the administrative
procedures with the EEOC. Plaintiff has not corrected these flaws despite having four chances
and at least as it relates to the exhaustion issue, Plaintiff cannot correct these flaws. Thus, after
all those chances, this case should be dismissed with prejudice. See e.g., Hopkins v. St. Lucie
County School Board, 2010 WL 3995824 (1 1" Cir. Oct. 13, 2010)(affirming dismissal of pro se
litigant’s first Title VII complaint); Singletary v. Haskell Company, 2009 WL 2604587 (M.D.
Fla. 2009)(granting motion to dismiss with prejudice of Title VII pro se litigant’s Third
Amended Complaint because of deficient pleading and because the claims were not within the
scope of the EEOC Charge).

WHEREFORE, for the foregoing reasons and in light of the multiple chances Plaintiff
has received to correct the complaint, it is respectfully requesied that the Third Amended
Complaint be dismissed with prejudice.

Respectfully submitted,

R. A. CUEVAS, JR.
Miami-Dade County Attorney
Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128

By: s/ Eric 4. Rodriguez
Eric A. Rodriguez
Assistant County Attorney
Florida Bar No. 970875
Telephone: (305)375-1321
Facsimile:  (305) 375-5634
E-mail: car2@miamidade.gov
Attorney for Defendant Miami-Dade County

-3-
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CERTIFICATE OF SERVICE

I hereby certify that on May 16, 2011, I electronically filed the foregoing document with

the Clerk of the Court using CM/ECF. I also certify that the foregoing document is being served

this day on all counsel of record or pro s¢ parties identified on the attached Service List in the

manner specified, either via transmission of Notices of Electronic Filing generated by CM/ECF

or in some other authorized manner for those counsel or parties who are not authorized to receive

electronically Notices of Electronic Filing.

Annie L. Grimes
12200 NE 6 Avenue
N. Miami, FL 33161
Plaintiff

Service by U.S. Mail

s/ Eric A. Rodriguez
Eric A. Rodriguez

SERVICE LIST

CASE NO. 10-23996-CIV-JORDAN

Eric A. Rodriguez

Assistant County Attorney
E-Mail: ear2@miamidade.gov
Miami-Dade County Attorney’s Office
Stephen P. Clark Center

111 N.W. 1st Street, Suite 2810
Miami, Florida 33128
Telephone: (305) 375-5151
Facsimile: (305) 375-5634
Attorney for Defendants

Filing Party/No Service




